
Annual Newsletter 

During the lockdown term, the teachers and students 
of Borris Vocational School worked hard to ensure that 
there was a smooth transition to our online Microsoft 
platform and that the learning needs and wellbeing of 
our students were fully met. Here is an account of a 
Sixth Years’ learning experience.

Throughout lockdown we carried out remote learning 
through Microsoft Teams online. As a student at Borris 
Vocational School, I found remote learning to be a 
success. Teachers made a conscious effort to deliver 
live online classes at normal class times as per the 
timetable. This enabled students to keep a structure 
to their day and maintain contact with their teachers 
and classmates. Classes were made as engaging and 
as interactive as possible with ‘breakout rooms’ and 
‘Quizlet live’ being common features used.

In addition to this, assembly was carried out each 
morning in class groups with class teachers. This was 
a great asset in keeping students engaged as a quote 
or song of the day was uploaded daily. It really set a 
positive tone from the very beginning of each online 
school day. Wellbeing talks were also carried out for 
various year groups, with external speaker Mr John 
Doran giving advice on helping to cope with the ever-
impending pressure of exams. A conscious effort was 
made by Mr. Coffey, Ms. Kennedy, and Ms. Doran to 
engage with students and gather feedback surrounding 
online learning and the Leaving Certificate exams.

As with everything there were a few hurdles faced 
along the way, myself and many others struggled with 
motivation during this time along with added stress 
particularly among Leaving Cert students, however 
we had the opportunity to meet digitally with our 
Guidance Counsellor, Ms. Stanley. This was a valuable 
asset in helping students engage in remote learning. As 
many of the students in our school live in rural areas 
there were some issues with internet connection but 
teachers were understanding.

Overall, our online learning experience was a learning 
curve for everyone, one of which we will never forget.
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The 2020/21 academic year has been one like no 
other. Defined by a global pandemic which took 
hold in March 2020, the year has been punctuated 
by the trials and tribulations of living and learning in 
a time of COVID.  The story of the year throughout 
our schools, centres and the services has been 
about planning, preparation and ingenuity as we 
sought to keep everyone safe and everyone learning. 
There have been struggles and difficulties as well 
as triumphs.  That we have all survived to tell the 
tale is due in no small measure to the commitment 
and resilience of our leaders and staff throughout 
Kilkenny and Carlow Education and Training Board.

Going above and beyond the call of duty has become 
the new normal for so many and has been the 
hallmark of the efforts of all those in our schools, 
centres and services in pursuit of our common 
goal of keeping our schools and centres open for 
students.

For leaders and support staff across the organisation 
the Summer of 2020 was a busy one, focused not 
on holidays, but on completing refurbishment work, 
introducing social distancing measures, purchasing 
additional ICT equipment and providing supports for 
staff and students.  The preparation was meticulous 
as we looked forward to welcoming our students 
back to our schools, colleges and centres.  

This ‘new normal’ made school and college a strange and unfamiliar place as students and teachers kept to 
the restrictions.  Gradually everything eased into this new and different rhythm.  Being in school and college 
brought regularity and routine back into the lives of so many families. Students were happier and teachers 
were heroic in their efforts to engage them.

COVID 19 has changed the way we learn, and it has to be said, many were on a steep learning curve as schools 
and centres prepared quickly for online and remote learning. There were new teams to be managed at school 
and centre level this year, not the usual hurling or football team, but the virtual Microsoft Team and there was 
more than one for ‘everyone in the audience’.  The absence of trips, games and other extra-curricular activities 
and the post-Christmas closure meant that the rich experiences which are so integral to the life of every school/
centre have been restricted this year. Yet, as you read through our newsletter, you will no doubt be struck, by 
the many ingenious and innovative virtual ways in which student voice and collaboration has found expression 
in our schools and centres, and how the themes of connectedness and care have underpinned the endeavours 
of everyone over the past year.

Throughout, you will see mention of online fundraising events, pre-recorded concerts, bake-offs, ukulele 
playing and many other school projects which have all been part of the collaborative effort by staff and 
students to help others and to look out for each other.  This collective endeavour is perhaps best described by 
the title of a literacy project undertaken in Carlow, ‘Working together, although we are apart’.  We can never 
underestimate the power of the creative as it finds expression through music, art or poetry.  The words of 
one student encapsulates this clearly as he describes how creative writing made him feel, “I found focusing 
on writing was a great distraction during the lockdown”. The myriad of wellness activities which took place 
throughout the year also illustrates clearly the extent of the focus placed on supporting students and staff 
during this difficult time. 

KCETB as an organisation has responded well to the challenges throughout the year, supporting the transition 
to remote working and ensuring the continuity of services. Many benchmarks have been reached during the 
year, staff have been recruited, services have been maintained, staff training has taken place, meetings have 
continued and accounts have been paid.  The activities of the organisation have continued in a new way.  Great 
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credit is due to our staff in the administrative offices in Kilkenny and Carlow as they sought to support the efforts 
of our frontline staff in schools, centres and services. 

In addition to the day-to-day activities a project of particular significance currently underway within KCETB is 
the transition to a new human resources system.  The success of this project is a testament of the expertise and 
innovativeness of our project leaders and their teams, and one which will contribute significantly to improving 
our services in Kilkenny and Carlow Education and Training Board.

The assistance of our ETB board and committee members and the guidance of our many boards of management 
have been much appreciated.  I thank each one of you for your work throughout the year.  I extend my grateful 
thanks to all our directors, our school and FET management teams, our team in our administrative offices, our 
staff teams throughout our schools, centres and services.  Your work has contributed to our success.

Sincerest thanks to all those who have contributed to the publication of this newsletter, in particular Pauline 
Egan, Director of Schools for her work in capturing and showcasing the dynamic life and learning in our schools 
and centres and across our many services.  The achievements, successes and highlights say much about who we 
are - our dynamic students, our committed staff and our dedicated leaders, all of whom have played their part 
in a never to be forgotten year in education.

As we reach the end of the 2020/21 academic year we do so with a sense of reflection, hope and pride; reflection 
on what has been and how we have prevailed; hope for a brighter tomorrow for our young people; and pride 
in our achievements together.  We wish all our students well in their examinations and on their onward journey 
and we extend our gratitude to our retiring staff members for their service. As we reach the end, our sentiments 
can perhaps be best encapsulated in the title of a song written by our young musicians from Music Generation, 
Kilkenny – Feel the Victory – a song written during lockdown delivering a message of hope and resilience, and in 
the inspirational words of artist/illustrator Charlie Macksey, cited in Colaiste Eoin’s article, “one day you’ll look 
back and realise how hard it was, and just how well you did”.

“Ar scath a chéile a mhaireann na daoine”

Go raibh maith agaibh go léir.

 

Eileen Curtis
Chief Executive
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Borris Vocational 
School

Transition Year Music 
Generation Experience 
As part of the ongoing partnership between Borris 
Vocational School and Music Generation Carlow, 
a new module of performance music education 
commenced this term with students. Transition 
Year students started an online course on learning 
to play the Ukulele. The students in the music class 
are delighted not only to have started weekly lessons 
but also to have been supplied with new Ukuleles by 
the school. The module is led by Music Generation 
professional musician, Paul Horahan who also 
teaches at the weekly hub lessons organised by 
Music Generation at Borris Vocational School. The 
module which lasted ten-weeks saw students record 
an online performance. 
 

First Year Literacy Challenge 
First Years students were involved in a spelling 
test challenge to promote their literacy skills. Each 
class was given words to learn from their core and 
option classes which were submitted by their subject 
teachers and put together by Ms Atkinson. A grand 
final is planned to take place during the last week of 
the school term where the top twenty students will 
compete with each other to find the top five spelling 
champions in first year. Certificates and prizes will be 
presented. 

Green Schools 
The Green Schools committee has been working hard 
on the Green Flag for Water Award. They organised 
a green day in school to encourage all students to 
think about reducing their usage of water in school. 
A poster competition among first and second years 
took place, and students attended a webinar on 
water usage this term. 
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Our first intake of Commis Chef Apprentice learners completed their Cap 
Stone Event in December 2020. This event marked the culmination of their 
two years of studying with KCETB whilst also working in a professional 
kitchen.  Due to Covid 19 the format for this event had to be adapted to fall 
in line with health and safety restrictions. 
 
The learners took part in a brainstorming session where they discussed 
ideas such as DIY burger/pizza boxes, customised cheesecake, festive 
treats, and edible ornaments. Whilst all their ideas had value, they didn’t 
feel the dishes in question would allow them to fully demonstrate the wide 
range of skills, knowledge and competencies that they had developed 
during their time with KCETB. They choose instead to produce a restaurant 
style meal for the home under their own label “Bialann Sa Bhaile”.

 
“Bialann Sa Bhaile” provided a 
complete meal experience for the 
home, it included:  
 
• Japanese Milk Bread 
• Goatsbridge Trout Pate 
• Chicken Liver Parfait 
• Braised Beef Shortrib 
• Chicken Ballotine 
• Blood Orange Parfait 
• Tiramisu 
• Carlow Nettle Cheese 
• Petit Fours 
 
The apprentices sourced the 
majority of their ingredients 
from local suppliers within the 
Carlow and Kilkenny region e.g. 
Grogan & Brown, Goatsbridge 
Trout, Mooncoin Beetroot, Carlow 
Farmhouse Cheese, Highbank 
Orchard and Rings Farm Chicken. 
These local products were featured 
across the menu in varying degrees 
to achieve a well-balanced, locally 
inspired, meal experience. 
 
The apprentices excelled in their 
task and produced and delivered 
their meal packs to the home. 
The packs included a full menu 
showing allergens, reheating and 
serving instructions. The feedback 
given noted that all meals were 
incredibly tasty and presented 
in line with a very high quality 
restaurant experience.

A fundraising initiative was also incorporated into 
the meal experience - this raised over €600 for Teac 
Tom’s suicide support services.  
 
 
In conjunction with the event, the apprentices also 
wanted to give something back to the community 
during these very challenging times.  They prepared 
and delivered 60 meals for the homeless shelter 
in Kilkenny, The Good Shepherd Centre. This 
comprised of winter vegetable soup with brown 
bread, Beef and Guinness Casserole, and a Pear and 
Almond Frangipane slice.

Commis Chef Capstone 
Event 

Commis Chef Apprentices December 2020
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Coláiste Eoin has found solace and 
inspiration in the fabulous words of 
Charlie Mackesy as we returned to 
school in September in the midst of 
a new normal, of an abnormal world 
where neither staff nor students 
felt the usual sense of camaraderie 
or collegiality, however we have 
battled on and came through it 
together. Whether on-site or online, 
Coláiste Eoin has remained the 
heart of the community, striving for 
academic excellence and ensuring the 
care of our students’ wellbeing. The 
year began with an insistence on “as 
normal as can be”. Working together 
we welcomed our Meitheal Team and 
introduced our First Year group to the 
school community.  
 
Our new attendees settled in and 
became accustomed to our unique 
way of doing things as we battled 
through the pandemic. We had class 
and timetables and routine and filled 
what we could of the void in school 
life with speakers and activities that 
would engage students and staff alike. 
We had a whole host of people and 
personalities to speak to students on 
a range of activities and achievements 
to engage with and celebrate together.  
We remained determined to carry 
on. Practicals continued while safety 
recommendations prevailed. The 
Mentor system in place for all our 3rd 
and 6th year students continues to be 
a success. Class teachers, Junior and 
Senior year heads, Deputy Principal 
and Principal are all involved in this 

process of linking in with students 
to guide and direct them in both a 
pastoral and academic sense. 

A whole school Wellbeing Halloween 
Fancy Dress Fundraiser was held on 
Friday the 23rd of October. The Parents 
Association kindly sponsored prizes for 
overall winners in each individual year 
group. €500 was raised in total. €250 
was donated to both South Wicklow 

Coláiste Eoin 
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Hospice Home Care and the Dementia 
Unit in Baltinglass Hospital. 
 
Despite the continued restrictions 
placed on us through Covid-19 our 
staff are to be commended for their 
fantastic creativity in laying on a 
wonderful day of entertainment 
for our students to finish up for the 
Christmas break. We had a very 
enjoyable last day of term in school. 



A lovely collection of live Christmas 
musical classics were organised for 
the staff and students to enjoy in their 
own bubbles throughout the school. 
We also had a selection of Christmas 
movies in each of the classrooms for 
the students. The entertainment was 
capped off with an extremely well-
organised Zoom Bingo Event with 
prizes galore for our students. It was a 
great team effort from all the students 
and staff. This event did a huge 
amount for the well being of everyone 
in school in these strange times. 
Other highlights of the year included 
celebrating Gaisce, KCETB Student of 
the Year Awards, Tik Tok productions 
and the Smiling Behind the Masks 
initiative. We know this same spirit of 
resilience and ingenuity will lead to 
even more exciting times before the 
year is over.  
  

Our TY students have also participated 
in a wide range of workshops and 
activities throughout the year. A small 
sample of these include, Dance and 
Drama, Taekwando, Garda Safe Driving, 
Wake Up Programme, Altamont Garden 
Photography competition, Pilates, 
Law, Segwayd, Gambling Awareness-
Tony O’ Reilly, Engineering week, 
GAA Coaching modules, Irish Aengus 
School Competition, Generation 
Apprenticeship Competition, Tinpot 
Productions - Radio broadcasting 
workshop, Forensic Fun, Driving Skills, 
Zumba, Japanese module and Flower 
arranging. 
 

Our language and narrative altered 
with social distancing being paramount 
but somehow within the distance we 
found ourselves more drawn together, 
connected as a community, celebrating 
past and present while acknowledging 
doing this together, striving together 
to protect each other’s families was 
the most commendable contribution 
we could make to the community we 
serve and are indebted to. We are 
looking ahead to the future with great 
hope and expectation. 
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VTOS Carlow 

Students have displayed an unwavering commitment to 
engagement with their studies and have shown incredible 
resilience and persistence in learning, be it in centre 
with enhanced health and safety measures or online.  
They have responded to the established atmosphere of 
trust, respect and open communication and engaged 
with the supportive environment established by the 
staff.  Students have been fearless in taking on new ways 
of learning and have effectively shown how they can 
adapt to change and utilise new skills both within the 
education setting and in their personal lives.   

As a staff we are proud of all our VTOS students who 
have been registered with us for the academic year 
2020-2021 and we would like to thank them for their 
individual and collective efforts, for their dedication, 
flexibility, and sense of humour in working so effectively 
through such unusual times. 

The academic year 2020-2021 commenced in very 
different circumstances for all engaging with the 
educational environment in VTOS Carlow.   

It meant adjusting and altering traditional ways of 
teaching and taking on new methods to ensure the 
continued delivery of our high standard of education. For 
students, the learning environment had changed, with 
class based, blended and remote learning forming part 
of their learning pathway.  

In VTOS Carlow our greatest achievement and success 
throughout the year has been the collectively positive 
response to the new and different circumstances within 
which our small but exceptional staff and our committed 
and persistent student group have successfully adapted. 
As a result, our core principle of offering all adult students 
attending VTOS the opportunity to pursue a guided 
path of education leading them to a brighter future by 
providing a holistic, broad spectrum range of learning 
in a mutually supportive and friendly environment has 
been maintained and enhanced.    

All VTOS staff have displayed a remarkable adaptable 
capacity to engage with new and innovative ways of 
teaching, performing administrative tasks, engaging with 
technology, and supporting students and each other 
remotely.  It has only been their openness to change, 
their professional expertise, abiding positive attitude 
and dedication to student learning, that has ensured we 
could fulfil expectations of learning and performance.  
Consistency, routine, collaboration, and planned 
reorganisation of methodologies designed in line with 
KCETB policies has provided a secure and productive 
foundation to successfully deliver online classes, prepare 
and record assignments and presentations and create 
and monitor assessments.  Our partners in the Adult 
Guidance Service as well as FET collaborated and aligned 
themselves with our new structures, to facilitate students 
accessing all services ordinarily available to them.  
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Despite the ever-changing school 
landscape this year, Abbey Community 
College has remained a centre of 
learning in the heart of our community. 
 
The theme of our whole school service 
at the beginning of the year, which was 
delivered via intercom was ‘Staying 
Connected’, a message that has never 
been more important.  
 
The Abbey’s Justice Group continued 
the tradition of a Halloween Fancy 
Dress Day. This year, Waterford 
Hospice was the chosen charity in 
memory of Catherine O’Neill, our 
school housekeeper who sadly passed 
away in August 2020. A phenomenal 
€2100 was raised with outstanding 
efforts made by students and staff. 
The All-Ireland Hurling Semi-Final in 
November between Waterford and 
Kilkenny created great banter between 
our school community on both sides 
of the border and our Jersey Day in 
December raised €1025 in aid of Down 
Syndrome Ireland, Waterford and 
South Kilkenny Branch. 
 
Christmas is always a special time 
in the Abbey’s calendar where the 
school community comes together 
to celebrate and support those in 
need. The Justice Group created 
the Cartamundi-Abbey Giving Wall 
whereby students donated their 
time in lieu of money. In response, 
Cartamundi donated hampers to 
families in need. Continuing the theme 
of Staying Connected, Transition Year 

students also wrote letters to residents 
of local nursing homes. Although many 
activities could not take place, we still 
celebrated by decorating the school, 
hosting a Student-Staff Bake Off and 
pre-recording our annual Carol Service. 
Our staff also got in the festive spirit by 
creating their very own Christmas Tik 
Toks! 
 
Ongoing work in promoting effective 
Teaching and Learning has continued. 
The creation of the Abbey’s staff 
‘Innovation Station’ has allowed 
for more collaboration and sharing 
of effective teaching and learning 
practices. School initiatives included 
Science Week, Stand Up Awareness 
Week, ETBI Sustainable Development 
Goals Take 1 and Seachtain na Gaeilge. 
The Abbey has also formed a ‘Creative 
Cluster’ with four other Waterford 
schools to collaboratively promote 
the Arts amongst our TY students. Our 
large school gatherings and school 
events such as Open Night and our 
Options Evening for Senior Cycle 
moved online. 
 
The return to Remote Teaching and 
Learning in January 2021 highlighted 
the importance of Staying Connected. 
High quality teaching and learning 
continued as well as regular year 
group assemblies and individual 
check-ins with students. Student 
and Parent/Guardian Voice was 
consulted during our Remote Learning 
Survey strengthening the quality of 
communication between all parties.  
 

Abbey Community College 
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Abbey students continued to succeed this year 
inside and outside of the classroom in the 
fields of Science, Technology, Engineering and 
Mathematics; Art; Photography; Enterprise 
and Sport. The Abbey was honoured to attend 
virtual ceremonies to celebrate the successes 
of past pupils as they received Entrance 
Scholarships to their prospective universities. 
 
Abbey Community College have continued 
our commitment to promoting Student Voice 
and Leadership. Our Student Council had a 
successful year and set great examples for our 
student body through their many initiatives 
including the #abbey2mchallenge, Deck the 
Halls and their Homework Policy review. Our 
Cara Programme, comprising a group of fifth 
year students, helped ease the transition to 
secondary school for our first years through 
their ‘Check-in Tuesdays’ and ‘Welcome 
Back Packs’ upon their return after Easter. 
The dedication, innovation and energy of 
these student representatives has been truly 
inspiring.  
 
For 2021-2022, we look forward to introducing 
many positive changes to our curriculum 
including, the introduction of a one-hour 
timetable and the re-introduction of Leaving 
Certificate Applied. Reflecting on this year and 
acknowledging the efforts of our whole school 
community (students, staff, parents/guardians, 
Board of Management), Abbey Community 
College will continue to progress, succeed and 
work Together Towards Excellence. 
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Music Generation Carlow is a 
performance music education 
programme for children and young 
people in County Carlow. In 2020/21 
the programme invested in high 
quality CPD opportunities to upskill 
the musician educator team to 
successfully role out reimagined 
music programmes for individual, 
small groups, ensemble and full class 
settings, in response to Covid-19 
lockdowns and restrictions.   

Through in-person, online and 
blended learning approaches, 
Music Generation Carlow has 
ensured continued facilitation of 
performance music education 
programmes in 12 pre-school and 
primary school settings; to over 
300 young musicians through our 
community HUB programmes; and 
to over 75 young musicians within 
5 County ensembles, on a weekly 
basis over the course of the 2020/21 
academic year. To showcase the 
hard work and development of the 
programmes participating young 
musicians, across all settings, Music 
Generation Carlow released a series 
of 34 virtual videos in the lead up 
to Christmas 2020, which were 
uploaded and can be viewed on the 
programmes social media pages. 
Collectively the videos have so far 
amassed approximately 25,000 
individual views.  

New programme developments for 
2020/21 include a Vocal Pilot series 
and the addition of Reel-Nua, a 
traditional Irish music ensemble that 
formed in October 2020.   

The Vocal Pilot programme was a 
seven week long, small group vocal 
coaching programme that ran from 
February to April 2021. In total,  93 
young musicians signed up and 
engaged with the programme, 
receiving an opportunity to work on 
their  vocal singing and technique 
with four of the programmes, highly 
skilled, musician educators.  Since 
completion of the programme many 
of the young musicians involved 
have signed up to participate in 
Music Generation Carlow’s and 
Music Generation Clare’s Vocal 
Exchange project.  The Exchange 
Project is a joint MG National 
Development Office and Arts 
Council of Ireland funded project. 
The project participants will receive 
the opportunity to work with 
professional Vocal Coach, Gemma 
Sugrue and her team of amazing 
musicians from Voicework Studios, 
Cork.  Gemma and her team will 
be working on and developing Irish 
contemporary music with the young 
musicians.  The project will culminate 
with the recording and professional 
production of a joint piece of 
music between both participating 

Music Generation Carlow

Young musicians preparing for HUB concert

BoomBrasstic performing for President M. Higgins at Ploughing Championships 2019.  
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2 members of ReelIG performing at Music @ Mount Leinster February 2020

Music Generation areas that will 
be launched through our respective 
social media platforms in late June, 
2021. 
 
Recently, after securing €7,500 in 
funding through Creative Ireland, 
Music Generation Carlow hired 
Dr. Martin Tourish to commission 
a new composition of music 
featuring new ensemble Reel-Nua 
along with County ensembles- 
BoomBrassic (brass, wind and 
percussion), MouthBox (Vocal), 

ReeliG (traditional) and ReelÓg 
(traditional).  This composition 
will provide all ensembles with 
their first opportunity, since the 
programme commenced in 2013, 
to perform together as a collective.  
The composition, named Tyndall’s 
Spark, honours local scientist John 
Tyndall’s contribution to the field of 
both science and poetry, with both 
elements of Tyndall’s research into 
dissonance and stanzas from his 
poem, Carlow,  featured throughout 
the composition.  The main melody 
of the composition is loosely based 

on the traditional song,  Follow Me 
Up to Carlow.  

Music Generation Carlow’s 
ensembles virtual performance of 
Tyndall’s Spark will premiere on the 
programmes social media page on 
June 12, 2021 as part of the Cruinniu 
na nÓg festival.  A live in person 
performance of the work will be 
scheduled in 2022. 

A N N UA L  N E W S L E T T E R  2 0 2 1

12



The academic year 2020/21 saw the welcome and safe 
return of students to the classrooms and corridors of 
Coláiste Cois Siúire. Staff and students were greeted by 
the many renovations and works that had been carried 
out over the busy summer months including a new 
computer room, enhanced science labs and upgraded 
canteen facilities. Many of these works were carried out 
as a result of a Golf Classic organised on behalf of the 
school by Suir Engineering in memory of their recently 
deceased colleague, and past pupil of Coláiste Cois Siúire, 
Frankie ‘Satchie’ Fitzgerald.  

The improvements to the computer room has enabled 
students to embrace many more digital technologies 
such as 3D printing and coding to fly drones through an 
obstacle course! 

One of the major developments in Coláiste Cois Siúire in 
2020 was the implementation of the inaugural Transition 
Year programme in the school. 35 students embarked on 
the TY journey together and, over the course of the school 
year, applied themselves enthusiastically to the many 
challenges and activities that the TY programme offers. 
The future of the programme can only get better with the 
easing of public health measures and the resumption of 
trips and travel. 

In place of our traditional and popular Open Night, 
Coláiste Cois Siúire shone a light on the staff, students 
and excellent facilities virtually this year in the form of 
a promotional video. Similarly, while our annual Awards 
Night was postponed this year, teachers used our social 
media channels to deliver an abridged version of our 
awards ceremony. 

A DES inspection around the school’s health and safety 
measures carried out in November 2020 showed the 
school was an extremely safe environment taking 
extensive measures to protect our school community 
from Covid-19. In particular it was noted that the schools 
collaborative approach with the Parents Association and 

Board of Management parent nominees in setting up 
Covid-19 health and safety measures was commendable. 

Student Leadership continued to develop in its capacity 
during the past academic year. The student Council 
met regularly during the year, representing the student 
body. Importantly they continue to present their report 
at each Board of Management meeting highlighting the 
importance of student voice in Coláiste Cois Siúire. Newly 
formed this year, the peer mentors are a dedicated fifth-
year group of future school leaders who assisted our first-
year students as they made the transition in to secondary 
school. The sixth-year prefects represent the school in 
an official capacity at key events and model the school’s 
mission, ethos and values on daily basis. 

Coláiste Cois Siúire is extremely proud of how our students 
and teachers met the challenge of online learning again 
this academic year. A survey of parents carried out in 
February 2021 showed the fantastic levels of online 
engagement from students and an exceptionally high level 
of parental satisfaction to the schools adaptive approach 
to online learning. Student participation in the weekly 
exercise challenges was extremely competitive with 
second years eventually being crowned as champions! 

Students were welcomed back to school in March and April 
with a focus on wellbeing and reconnection with teachers 
and each other with the student council organising return 
to school treats for all students.

Coláiste Cois Siúire 
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During lockdown, the learners at Carlow 
Youthreach participated in many initiatives to 
promote positive mental health and wellbeing.  
One such initiative was a creative writing 
programme facilitated by Dublin-based poet, 
Colm Keegan. The workshops took place 
remotely, and over the course of the programme, 
learners mastered the art of poetry writing and 
produced a series of poems on a wide range of 
topics. The poems were then edited by Colm and 
compiled in a small poetry booklet.  Vania Keane, 
who attends Carlow Youthreach, describes the 
collection of poems as representing a snapshot 
of the learners’ lives during lockdown and says 
the poems in the collection range from ‘quirky 
and happy to hard-hitting and honest’ . 

Recently, the learners were given an opportunity 
to continue their creative writing endeavours by 
participating in an initiative called ‘Turn it Up – a 
spoken word project to amplify new voices’ led by 
Carlow Youth Theatre and Carlow County Council 
Arts Office. This project gave the learners the 
opportunity to access another series of creative 
writing workshops with a view to performing 
their work at the Crinniu na nÓg festival on June 
12th 2021.  

I decided to come to Youthreach because of what they had to offer in 
comparison to my old school. In my first school, there wasn’t much 
focus on mental health and because of the stress we were under 
it became easy to be overwhelmed. When I came to Youthreach, 
within the first few weeks there was a massive change.  I noticed 
a confidence in my work I never had before. There’s a mutual 
respect between staff and learners. Our tutors are constantly giving 
us support in our work and as people. I used to hate school and 
education but now I enjoy being here, I come in excited to learn and 
am happy that I’m here. I feel valued. 

I really enjoyed the writing workshops during the lockdown. Colm is 
funny and has a way of turning our poems into pieces of art.  I found 
focusing on writing was a great distraction from the monotony of 
the lockdown and we had great fun in the process. It was great to 
see the printed booklet and I was really proud of my poems.  I hope 
that other teenagers might read them and get some inspiration 
from them. 

Carlow Youthreach 

Copies of the poetry booklet are 
available from Carlow Youthreach.

Kerri Frazer was one of the contributors to the Poetry 
booklet and also created some of the artwork for 
the collection. Here Kerri describes her experiences 
at Youthreach and the importance of the writing 
workshops. 
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Duiske College, located in the beautiful Barrow Valley, has 
always had an environmental outlook. The school has had 
a Green Flag for over six years and is centrally involved in a 
number of local envoirnmental projects. 

This activism was recognised at a national Level in November 
2020, when the school was awarded the An Taisce ‘Park ‘n’ 
Stride’ School of the Year Winners. This award was related 
to the An Taisce ‘Big Travel Challenge’ Award. In early March 
2020 Duiske College implemented a car free school, with all 
staff and students agreeing to travel to school, (for some 
part) by foot. The project’s success is noted not just by 
the award, but also in the ongoing pedestrianism amongst 
the majority of staff and students. The beautiful setting of 
Graignamanagh certainly encourages us all to get out in the 
fresh air as well.     

Great credit is due to our Green Schools team, coordinated 
by Ms Patricia Brennan. The Green Schools committee have 
been involved in a number of other activities during the 
current school year including:  

• Clean Air week 
• Move for your School 
• Ongoing recycling initatives  
• A number of litter picks within the local area  
• Regular interactions with regional and national Green 

Schools groupings.  

Plans are well underway for continued developments in 
the 2021-2022 school year. The status of Green Schools in 
Graignamanagh has been strongly enhanced by this year’s 
success.  

Covid-19 has presented significant challenges to all of us in 
education. This has been especially true in the PLC sector. 
Duiske College PLC rose admirably to the challenge. In order 
to combat issues around ventilation and indoor congregation 

we commissioned an outdoor classroom under a Marquee 
tent. This allowed students to take classes in an outdoor 
setting, while remaining dry and relatively warm. Learners 
have a wonderful view of Mount Brandon with the sound of  
the Barrow gurgling below them. 
 
The Outdoor Classroom has survived the worst of the Irish 
winter and has been a great success with all classes using 
it regularly. Our Adventure Tourism students have been 
the most frequent users of the facility with tutor Patrick 
McCormack using it for practical demonstrations and activity 
preparations. Our post-primary and adult Art students have 
found it an excellent base for sketching Mount Brandon. It 
has also provided an ideal location for a number of smaller 
staff meetings. 

The Outdoor Classroom may have been a response to 
Covid-19 necessities, but its success suggests it may be here 
to stay post-pandemic.

Duiske College 
Green Schools  
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Stand up Awareness Week 
For the past two years, Tyndall College has taken part 
in Stand Up Week. This year Stand Up Awareness Week 
took place from November 16th-20th, 2020. Stand Up 
Awareness Week is a time for second-level schools in 
Ireland to take a stand against homophobic, biphobic 
and transphobic bullying. This provides an opportunity 
for all schools to look at how they can make school 
a safe and supportive places for LGBTQI+ students. 
Belong-to conducted a study whereby they noted 
that one in five young LGBTQI+ people face bullying, 
and that 73% of young LGBQI+ students feel unsafe 
at school. At Tyndall College we endeavour to ensure 
that all students feel safe and supported in our school 
community  

Although we were in a midst of a pandemic, we were 
adamant that this was not going to dampen our spirits. 
As a school community we created a programme of 
events that catered for all students. We were very 
thankful that the Carlow Pride Committee and Carlow 
Regional Youth Services joined us throughout the week 
and provided guidance and support on how we can 
continue to be an inclusive school whereby everyone 
grows and flourishes. As a school, we thoroughly 
enjoyed Stand Up Week and will continue to make our 
school a safe place for all students.   

Tyndall College 
A N N UA L  N E W S L E T T E R  2 0 2 1
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Science Week 
From the 9th – 13th November 2020, Tyndall College celebrated Science 
Week. This is a nationwide initiative in schools, colleges, and industries 
across Ireland to raise awareness of all the wonderful work happening in 
the world of Science, in our country and beyond. Across the school there 
were science jokes and riddles outside classrooms for students and staff to 
enjoy, showing off our witty scientific humour!  

Each day classes were treated to a scientific riddle along with information 
on different scientists in Ireland, including Professor Luke O’Neill from 
Trinity College Dublin, who will be familiar to many of us, as he regularly 
appears on the news and talk shows discussing the Covid-19 virus.
 
First year students attended a virtual science workshop through Kilkenny 
Science Festival, while some Senior Cycle students enjoyed a virtual talk 
on ‘Science in Elite Sports Performance’ by the Department of Sports and 
Exercise in WIT.  

There was a science-themed table quiz for 1st Years, 3rd Years, and class 2 
Monet were treated to the movie ‘First Man’ starring Ryan Gosling as Neil 
Armstrong. Overall, it was a busy and exciting week for us in Tyndall College 
and we are already looking forward to what next year has in store! 

Wellbeing Newsletter 
Throughout lockdown Tyndall College produced ‘The Tyndall College Wellbeing 
Newsletter’. This newsletter reflected the six wellbeing indicators. This gave 
students, parents and school staff an opportunity to share what they were 
doing throughout lockdown to improve their mental health. It also gave us an 
opportunity to stay together while staying apart. An ‘ideas and suggestions 
leaflet’ was generated for our school community. 

An Cosán 
Teachers from Tyndall College 
participated in An Cosán which 
translates to the word “pathway”. 
An Cosán recognises that 
teachers’ learning is essentially 
a journey. Therefore An Cosán is 
about promoting the steady and 
ongoing processes that teachers 
engage in to enhance their 
learning and development and 
the practices they implement to 
improve the learning experiences 
of their students. This gives 
teachers the opportunity to plan 
and reflect on their professional 
experiences taking into account 
their school context and the 
changing needs of their students. 
These processes include a range 
of methods such as incorporating 
inclusion, ICT, literacy and 
numeracy, leading learning, 
well-being and supporting other 
teachers’ learning. This enhances 
the teachers ability to critically 
reflect on their teaching and 
learning while also recognising 
their commitment to teaching and 
learning. 
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This KCETB funded Local Training Initiative based in St. Catherine’s, Carlow provides support for people recovering 
from substance misuse; homelessness or coming from a probationary background and as a result require assistance 
to progress in different areas of training and education. The programme is delivered on a one-to-one basis over a 
number of hours per week. 
 

Making Connections

Learner Story – James Nolan 
  
I first heard about Making Connections while I was 
attending an addiction counsellor. He showed me the 
Making Connections leaflet, told me a bit about the 
programme and suggested I have a think about it, and I 
decided the opportunity came at the perfect time for me. 
I had a think about it and contacted Making Connections 
over the next few days. I spoke to one of the tutors and 
we organised an induction meeting for the following 
week. I already knew where Saint Catherine’s Community 
Centre - where the course is based - is located in Carlow.  
 
The following week I went to Saint Catherine’s and met 
with the tutor, where we arranged a suitable timetable. 
Since I live in a rural area and I don’t drive, I was limited 
to the two days a week when I can get a bus to Carlow. 
Thankfully, the days and times that I could get to St. 
Catherine’s fitted in well with the available class times at 
Making Connections. This was very important to me at 
the time, as if the classes were at times that I couldn’t get 
to Carlow, I would never have been able to do the course.  
  
I knew the course consisted of two hours, two days a 
week, and this, I think was the perfect timetable for an 
adult returning to education.  
 
The tutors were very well versed in the subjects taught 
and it was clear to me that the course content is 
delivered at a suitable pace for the individual student. 
The educational resources were plentiful, with internet 
searches and printouts related to the course content 
readily available and encouraged. The one-to-one format 
very suitable for course-related questions and in-depth 
learning, always centred around the individual student.  
  
Due to ill health, I had to take some time off from the 
course about six months after I started. I was worried as 
to how this missed time would impact on my progress. 
Due to the one-to-one learning format, I was able to fit 
right back in to where I left off. With a different class 
structure, this time off would have been a problem. I 
would have had a lot to catch up on and I would have 
missed in-depth explanations from the tutor.  

Because of the learning structure of Making Connections, 
however, I could continue with my education where I left 
off, which meant my progress turned out to be faster 
than would otherwise have been the case.  
  
While studying the various subjects on the Making 
Connections curriculum, one eye is always kept on 
educational options which open up to the student after 
the Making Connections course. All options are examined, 

such as college courses, apprenticeships and ETB courses. 
The tutors are equipped to advise the student based on 
his/her individual strengths, an opportunity which would 
be impossible without a one-to-one class structure. 
Making Connections has a supply of brochures from 
these education providers available for each student.   
  
I was very glad that the tutors kept in contact with me 
during the lockdowns of the past year. This helped in 
every facet, not least by keeping me occupied with course 
content. I was also coming to the end of my course and 
eager to get my work finished and get my major award, so 
I could move on to further education, something I would 
have considered a pipedream before having the chance to 
build my skills and confidence with Making Connections.  
  
I have also applied, though the CAO for a software 
development degree to be held at Carlow IT next 
September, along with two degree courses in Carlow 
College, St. Patrick’s. I was absolutely delighted to 
hear from Carlow College, St. Patrick’s, that I have 
been accepted onto their History and English level 8 
degree course, starting next September. I am absolutely 
certain I would not have had the confidence to do any 
of these things without the experience, support and 
knowledge of the Making Connections tutors.  
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In early 2020, KCETB learners participating on a range of traineeship programmes with Kilkenny Employment for Youth (KEY) 
had to quickly and creatively adapt to working in an online/remote learning environment. 
  
Because of the close relationships, KEY staff members have with individual trainees, the principle of ‘trust’ is a major factor 
in attempting to maintain a sense of hope and positivity. Asking trainees to maintain trust in KEY with regards to ‘continued 
progression’ can be challenging at times, but when engagement occurs and is consistent, a young person’s goals and sense 
of purpose can inevitably lead to positive outcomes.  
 
By keeping engaged with KEY throughout 2020/21, individual trainees were able to sustain and develop a sense of resilience 
that helped realise their progression.  
 
 

Kilkenny Employment 
for Youth 
Community Training Centre 

Jane has now progressed onto a QQI 
level 4 Pathways to Employment 
course in the Training Centre and 
says she would like   to participate 
on a work experience placement in 
the Childcare sector. Jane says she “is 
proud and amazed” at herself, that 
she “actually got through the last 
few years and has reached her goal”. 
“I feel stronger now considering I left 
mainstream education and had no 
self-confidence back then”.  

Leanne has recently applied to 
enrol on a QQI level 5 course 
in Community Care with Social 
Studies starting in September 2021 
and she is hopeful of working with 
communities in the future.  

“I can do this” and “it’s what I want”, 
are refreshing statements to hear 
from a young person like Leanne and 
are a reminder that the process 
of progression although seriously 
challenged by the pandemic has 
continued to evolve.   

Terry is currently participating in 
KEY’s Link Work Experience (LWE) 
programme and is being supported 
and mentored in a local plastering 
business.   

This programme offers an 
opportunity for trainees/learners 
aged 16 to 25 years to work with an 
employer for up to 26 weeks and in 
turn hopefully develop personal and 
vocational skills. In late 2020 when 
Terry was near completion of his QQI 
Major Award, he asked, “Can I do 
that?” in relation to the possibility of 
finding a work experience placement 
in the construction sector. With 
KEY’s support, Terry completed 
the relevant Safe Pass training, an 
employer was identified, and Terry’s 
placement continues to go very well 
for him.   

 
Moving forward in 2021, there will be challenges ahead in terms of securing work experience placements and other 
progression opportunities for young people attending Kilkenny Employment for Youth. Jane, Leanne and Terry are examples 
of progression and are an inspiration to many who work and attend KEY training courses. When we hear examples of 
progression, maybe we could pause and consider that such stories not only reaffirm the importance of engagement but 
maybe also shine a light on the significance of trust and a collective sense of purpose.  

Three young trainees / learners who come to mind are Jane, Leanne and Terry. All three have recently succeeded in 
completing their QQI level 3 Certification in Employability Skills.  
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Ó thús na scoilbhliana, dhírigh Coláiste Pobail Osraí ar 
réimhse leathan gníomhaíochtaí agus imeachtaí a chur 
ar siúl, agus lean leis na ranganna agus na himeachtaí ar 
líne sa tréimhse cianfhoghlama. Tharla sé seo ar fad in 
ainneoin na ndúshlán ar leith a bhí ann i mbliana. I measc 
na n-imeachtaí ar an bhféilire, bhí béim ar an bhfolláine 
le ceardlanna folláine ar líne, ranganna ar nós Pilates, 
an feachtas Move For Your School, agus siúlóidí laethúla 
leis an bPríomhoide, Cathnia Ó Muircheartaigh. Leanadh 
an bealadh Slí na Sláinte a bhí deartha ag an Irish Heart 
Foundation go speisialta don scoil. 
 
Leanadh leis an líon mór iontrálacha ar chomórtais de gach 
sórt, ina measc siúd an comórtas náisiúnta ceoil Scléip, 
Poetry Aloud, comórtais matamaitice, Bliain na Gaeilge 
– Spraoi le Scannán, agus an Eolaí Óg, agus fuíollach eile 
nach iad! Ghnóthaigh go leor daltaí duaiseanna iontu, agus 
comhghairdeas ó chroí leo, agus tugadh cuireadh do roinnt 
daltaí freastail ar sárthaispeántais agus ar chúrsaí mar 
thoradh ar an obair iontach seo. 
 
Chuamar i ngleic leis an gcianfhoghlaim i ndiaidh na Nollag 
go cumasach agus go muinníneach,  a bhuíochas leis an 
taithí a bhí againn ag plé le MS Teams le roinnt blianta 
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anuas. Bhain na daltaí agus an fhoireann leas as chun plé 
agus díospóireacht ranga a leanúint, chun measúnaithe 
rang-bhunaithe a chur i gcrích, chomh maith le freastail 
ar ócáidí agus imeachtaí ar líne. I measc na n-imeachtaí 
a lean i rith an tréimhse seo ná seomra éalaithe fíorúil 
le IT Ceatharlach, chuir dalta idirbhliana Maggie Ní 
Dhubhshláine a tionscnamh i láthair ag an sárthaispeántas 
iomráiteach Self Help Africa, bhain Stephanie Nic Giolla 
Phádraig bua amach ina rannóg amhránaíochta sa chraobh 
náisiúnta Scléip, agus cuireadh an Cheolchoirm Nollag agus 
cruinnithe tuismitheoirí múinteoirí ar siúl ar líne freisin. Ba 
mhór an tacaíocht dúinn i rith an tréimhse seo a bheith ar ár 
gcompord leis an teicneolaíocht seo. 
 
I measc na dtionscnamh is tairbhiúla i mbliana, bhí an 
tionscadal comhoibritheach Scoileanna Ildánacha le 
Gaelcholáiste Cheatharlach agus Gaelscoileanna Osraí 
agus Eoghain Uí Thuairisc. Tá aithne á chur againn ar 
na healaíona, oidhreacht agus ar ár gcultúr trí mheán na 
Gaeilge. Tugann an tionscadal cruthaitheach seo deis den 
scoth do na daltaí saothar a chruthú, trí Ghaeilge, leis an 
bhfile clúiteach Áine Ní Ghlinn, agus a scileanna ealaíne a 
fhorbairt le healaíontóirí ó Cartoon Saloon. Táimid ag súil 
go mór leis an saothar seo a chur i láthair os comhair an 



phobail. Ar bhonn cruthaitheach, tá sé mar aidhm againn 
an grá atá ag an gceithre scoil againne don Ghaeilge a léiriú, 
chomh maith le suntas a thabhairt don aos óg. Breathnaímid 
ar an saothar seo mar acmhainn chultúrtha don phobal 
áitiúil agus mar deis chun guth ár ndaltaí a chur chun cinn. 
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Since the beginning of the school year, Coláiste Pobail Osraí 
has had a full range of activities and events, and continued 
with the timetabled classes and activities when online, in 
spite of the challenges posed by the restrictions. The busy 
calendar has included an emphasis on wellbeing, with 
online wellbeing workshops, classes such as Pilates, Move 
For Your School campaign, and daily walks with the Principal 
Cathnia Ó Muircheartaigh following the school’s Slí na 
Sláinte designed with the Irish Heart Foundation.  

Entry into annual competitions have also continued, with 
students taking part in national music competition Scléip, 
Poetry Aloud, Maths competitions, Bliain na Gaeilge - Spraoi 
le Scannán, and the BT Young Scientist, among many more! 
Congratulations were in order for many of our students who 
took home prizes in these competitions, and invitations to 
take part in showcases and courses as a result of their hard 
work.  
 
The move to online classes after the Christmas holidays 
was easily facilitated, due to the school’s early adoption 
of MS Teams in recent years. Students and teachers used 
the online forum to facilitate discussions, presentations, 
classroom based assessments, as well as attending online 
events. Some such events included an online escape 
room with Carlow IT, TY student Maggie Ní Dhubhshláine 
presented her project at the prestigious Self Help Africa 
Showcase, TY student Pádraig Ó hÓldáin completed maths 
modules with UCD, Stephanie Nic Giolla Phádraig won her 
senior vocalist category at the Scléip national final, as well 
as the Christmas concert and parent-teacher meetings being 
held online also. The familiarity that students and staff at 
the Coláiste had with the online platform and resources was 
of huge benefit during this period. 
 
One of the Coláiste’s main projects this year is Creative 
Clusters, a collaborative initiative with Gaelcholáiste 
Cheatharlach and Gaelscoileanna Osraí and Eoghain Uí 
Thuairisc. In our collaborative project, we are exploring the 
arts, heritage and our culture through the medium of Irish. 
Our students are working with poet Aine Ní Ghlinn and a 
series of visual artists from Cartoon Saloon, to develop a 
shared body of work, ás Gaeilge, with illustrations for public 
display in the community. 

Through a creative medium, we aim to support the love our 
four school communities have for the language. We intend 
to highlight the wealth and richness of our youth in our 
communities, and wish to use the body of created work as 
a cultural resource to give our students a medium to use 
their voice.

COLÁISTE POBAIL OSRAÍ
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VTOS Kilkenny
VTOS Kilkenny operates under the 
aegis of Kilkenny and Carlow Education 
and Training Board and is located 
at Bishop Birch Training Institute, 
Waterford road, Kilkenny.  Its unique 
selling point can be attributed to its 
holistic curriculum that has focused on 
a broad sphere of learning, thus VTOS 
seeks to be education led, vocationally 
oriented and progression focused.  
VTOS is embedded at the heart of 
adult learning within the expanding 
FET (Further Education and Training) 
provision.
 
2020/2021 was indeed a very 
challenging and extraordinary time 
requiring everybody to undertake new 
tasks – notably on-line live teaching, 
and reduced capacity at our centre.  
Despite the restrictions VTOS teachers 
embarked on an ambitious programme 
of work and participants achieved a 
myriad of awards both in City & Guilds 
and QQI.  QQI authentication took 
place at VTOS Kilkenny on the 11th and 
12th November 2020.  Modules were 
authenticated at QQI Levels 3, 4, 5 and 
6.  The authenticators commended 
the centre in achieving extremely high 
standards and producing excellent 
learner evidence.  Art, Craft & Design, 
Woodcarving and photography were 
presented in a very professional 
manner with some of the work of Art 
Gallery standard.  Both authenticators 
recommended that VTOS Kilkenny 
continue with these modules as VTOS 
offers comprehensive subjects that 
complement and enhance each other. 
They also noted that the integrated 
delivery to assessment worked very 
well. 
 FIT Support (Fastrack to 

Information Technology) 
FIT is an industry led initiative that 
works in collaboration with Solas, 
ETB’s and third Level institutions.  FIT 
delivered two workshops in VTOS to 
complement our existing Guidance 
Service.  CV workshops took place 
in October and were presented in-
house by Anne Cooper – Training 
and Employment Officer with FIT.  
Anne subsequently conducted 
mock interviews online with VTOS 
participants, and provided them with 
valuable feedback, which will enable 
them to obtain quality employment in 
the future. 
 

Student Teacher 
Placement (St Angela’s 
College, Sligo) 
Niamh Bowden spent four weeks on 
placement from St Angela’s college, 
Sligo.  The college was very flexible 
in their approach and Niamh was 
able to observe classes on line with 
the support of her two co-operating 
teachers – Frances Dempsey (Home 
Economics) and Frances Doyle 
(Managing Personal Finance)
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Testimonials from 2020 / 2021 
 

I would like to thank our dedicated team of 
teachers who provide top quality teaching 
and learning  which was sustained over 
the last two challenging and difficult 
academic years.

Míle buíochas do gach duine. 
 
 
Geraldine Moran 
VTOS Co-Ordinator

“I completed my VTOS course in 2020 
achieving two awards QQI Level 5 in 

Information Processing and E Business 
including QQI Level 6 in Digital 

Photography.  The level of commitment 
from the teaching faculty was superb and 
the unwavering support of the teachers 
guided me all the way.  I have secured 

employment as an assistant Staff Officer 
with the Management Office of the 

NISRP programme, HSE.  I am thoroughly 
enjoying the work and I wish to express 
my sincere gratitude to VTOS for helping 

me reach this important stage” 

(A very grateful Participant) 

“What a Year!”  It’s been frustrating, 
overwhelming, worrying and tedious.  
How lucky we were to have amazing 

teachers who dreamt up ways enabling 
us to do practical courses on-line.  

However, it’s delightful to be back in the 
workshop again.  The lockdown would be 
more difficult without the VTOS Course.  
Thanks to VTOS for getting me through”. 

(A dedicated Art and Woodcarving 
Participant) 

Junior School teacher

 

 

“I have had the most wonderful year in VTOS 
Kilkenny and I have learned so much.  Thanks to 

the amazing dedication of my art and photography 
teachers and the co-ordinator whose door is 

always open for guidance and support”. 

(An enthusiastic and passionate Participant) 
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Better Together:  
A Digital Skills Pilot in Carlow Adult Learning
Service and Community Education, Kilkenny

In Autumn 2020 a new Pilot 
Programme was undertaken by Carlow 
Adult Learning Service and Community 
Education, Kilkenny.  The purpose of 
the pilot was to develop a new short 
‘Digital Skills’ Training Programme to 
offer to prospective students in our 
area. 

The germ of the idea for the 
programme emerged through the 
local liaison group between KCETB and 
the Department of Social Protection 
(DSP) staff.  Through this structured 
engagement local DSP staff identified 
a  critical skill deficit amongst a 
discernible cohort of their clients who 
struggled with digital skills and using 
online services.  This was a barrier 
for these clients to engagement with 
public services and employment 
opportunities. It was agreed that KCETB 
would seek to develop a bespoke 
learning programme to support the 
development of these skills amongst 
the identified cohort. 

Following on from the work of the local 
liaison group, a KCETB working group 
was formed for the project.  The group 
was made up of Helena Comerford and 
Bernadette O’Rourke (who participate 
in the ETB/DSP) local liaison group 
and Siobhán O’Brien (CEF, Kilkenny) 
and Tara Kelly (ALO, Carlow).  The 
group researched possible models of 
delivery, curricular elements etc. and 
proposed a short course, differentiated 
for two levels – beginner and improver.  
Helena and Bernadette brought the 
proposals to the local DSP liaison group 
for feedback and to address aspects of 
shared delivery and the programme 
was agreed in principle. 

With the programme agreed, the 
next task was to write the curriculum 
and supporting handbooks.  This 
was accomplished through the hard 
work of Tara Kelly and tutor Jenny 
Holmes.  At the end of this phase, 
a Tutor and Learner handbook had 
been developed for both beginner and 
improver groups. 

Packs in hand the piloting of the 
programme commenced in earnest - 
simultaneously in Carlow and Kilkenny!  
This was the first time a partnered 
Digital Skills Programme was run 
simultaneously in both counties. 
Both Kilkenny and Carlow ran a single 
two week-long intensive beginners 
programme, and three week-long 
intensive improvers programmes.   A 
key component of the programming 
was the inclusion of a visit by the Adult 
Education Guidance and Information 
Service to each group to let them know 
what follow-on courses are available.  
In the post-programme evaluation, 
participants expressed very high 
satisfaction ratings with the 

programme, content and their learner 
handbooks. Participants stated that 
they felt that they had acquired new 
skills over a short duration.  After the 
programme most participants (about 
80%) contacted us to express their 
interest in pursuing another course – 
some in computers and some in other 
areas.  Many of these learners had 
not participated in FET before, and 
couldn’t believe what they had been 
missing!  We are hoping to roll out the 
programme again in 2021, with similar 
success.   
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The Geography and Wood Technology 
Departments in Coláiste Aindriú, 
Bagenalstown organised a wellbeing 
challenge for 1st and 2nd year 
students in the school and 5th and 6th 
class pupils in the primary schools of 
the surrounding area during Covid-19 
restrictions. 
 
This cross curricular programme saw 
the distribution of packs to students 
with instructions   for the production of 
bird feeders. 1st and 2nd year students 
prepared the packs and provided a 
step by step guidance on how to make 
the bird feeder.  
 
The students definitely rose to the 
challenge showing great creativity, 

Coláiste Aindriú 
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innovation and hand craft skills 
producing fantastic bird feeders. 
The entries  were really impressive 
with great skills in assembling the 
bird feeder and with many showing 
their inventiveness incorporating 
modifications of their own. 
 
The project not only promoted 
wellbeing and critical thinking skills 
in it’s production, but will hopefully 
provide many years of enjoyment 
affording a great link to nature. The 
judges will certainly have a tough time 
selecting a winner from the entries 
so far. Many thanks to Mr. Brendan 
Cantwell, Mr Jim Delaney and Ms 
Sheila Dermody  for all their help 
preparing the packs given out to each 
participant. 



The Spring Term in any academic year 
is always an extremely busy one for 
Community Education. Therefore, 
when lockdown came in March 2020 
Community Education was in full 
flow across Carlow and Kilkenny. 
Community Education provision is 
extremely important for the many 
groups and organisations that we work 
with. It provides an opportunity for 
people to come together to learn new 
skills or work further on existing skills. 
Community Education provision helps 
to combat isolation and loneliness.  

For many people, the lockdown 
reinforced for them the importance 
of their community education group 
in providing a social outlet for them. 
While we hoped that lockdown was 
only going to be a temporary measure, 
we soon realised we were in it for the 
long haul. Therefore, 
we needed to look at a 
new way of delivering 
Community Education 
and so we entered the 
scary world of online 
teaching and learning. 
Training was provided 
and this no doubt was 
a challenging time for 
our many tutors who 
never envisaged that 
they would be asked to 
teach their subject areas 
online. In the beginning 
groups were not too 
keen on transferring to 
online learning, so it was 
initially a slow process. 
However, as time went 
on and people became 
more familiar with using 
Zoom to connect with 
people more and more 
courses started to be 
rolled out online. 
 
Out of all this the 
new concept of 
Virtual Community 
Education Groups 
were born in Kilkenny 
and Carlow. Courses 
were advertised to the 
public. The interest was 
phenomenal, and many 
new groups have come 
together. These groups 
have provided people 
with an opportunity 

A N N UA L  N E W S L E T T E R  2 0 2 1

Community Education
to connect and meet new people. 
The feedback has been positive with 
comments such as “the weekly class is 
the highlight of my week,” “this class 
has been a lifeline for me.” 

In Carlow groups came together to 
do courses such as Cookery online. 
Creative writing was extremely 
popular. Tai Chi was another course 
which worked well online. Many 
groups availed of the opportunity to 
improve their digital skills. Gardening 
online became the highlight of many 
people’s week with one participant 
saying that their tutor was better than 
any TV celebrity gardener.  

In Kilkenny groups ran courses 
such as Chair Exercise online. The 
IWA in Kilkenny participated in the 
international sensation that is the 

26

IWA Kilkenny doing the Jeresalema. Funded by Community Education 

Jeresalema which got the most hits 
of any post on their Facebook page. 
https://fb.watch/4VjIoGcrvn/- . Guitar 
classes went online. Gardening groups 
used everyday technologies such as 
WhatsApp to deliver their classes. 
One very innovative class made a 
documentary of their journey through 
an injury that changed their life. This 
will be shown later in 2021 when 
restrictions are lifted.  

While face to face provision is the 
cornerstone of Community Education, 
Virtual Community Education has 
identified a real need. Many people 
are not part of Community Groups 
and there are also many people who 
cannot get out to attend groups. We 
in Community Education are looking 
forward to meeting existing and new 
groups when restrictions allow.  



Carlow Institute is one of the largest Further Education 
providers in the South-East of Ireland, providing full-
time courses to over 800 students at Level 5 and 6, with 
certification from four different awarding bodies: QQI, 
City and Guilds, ITEC and CIDESCO. We provide over 50 
courses across a wide variety of areas of study, grouped 
into five faculties: Business, Creative Arts, Humanities 
Social & Health, Sports & Service Industries, Technology 
& Science. 

On Thursday, 4th March and Tuesday 9th March 2021, 
Carlow Institute began the student journey with two 
Virtual Open Days, a first for the college. Over 3000 
potential students from across the country attended each 
Open Day and with lots to check out, it gave potential 
students an opportunity to see the vibrant and diverse 
community at Carlow Institute and to share in student 
experiences.  

Carlow Institute 
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Students were able to view a welcome from the Principal, 
testimonials from current students, a virtual tour of the 
Institute and video presentations on all courses starting 
in September 2021. This unique experience was added 
to by hosting live Q&A sessions on both days with many 
stimulating and interesting discussions taking place 
virtually. 

Our students come to us from a variety of starting points 
on their educational journey. Many come from post-
primary school having completed either the Leaving 
Certificate or the Leaving Certificate Applied. Other 
students have achieved a Level 4 or Level 5 qualification 
elsewhere and are moving up to a Level 5 or a Level 6 
programme. We have many mature students joining our 
courses be they upskilling for work, retirees or changing 
career direction. We also have a great number of students 
from Youthreach programmes. 
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We are delighted to see our graduates advance to an 
equally diverse range of next steps on their educational 
or career journeys. We have a large number of students 
who progress to Level 7 and Level 8 degree courses in 
Higher Education every year. Many more go directly into 
employment using their industry standard certification 
which they gain with us while many more are employed 
as apprentices. The qualifications and certifications 
achieved lead many entrepreneurs to progress on to start 
their own businesses. 

At Carlow Institute, we are renowned for our welcoming 
and supportive environment. From the induction 
programme to graduation, students benefit from the work 
of our dedicated, highly qualified and committed staff. 
With very strong industry links, we ensure that students 

not only study in our new state-of-the-art facilities 
opened in 2019, but also gain extensive experience and 
knowledge from the high quality of education which they 
receive. 

After a most unconventional start to the year at Carlow 
Institute, we were delighted to welcome the 2020/2021 
group of 842 learners to Carlow Institute. We are proud 
of our learners, our teachers and our facilities and we 
welcome these students to share in the experience at 
Carlow Institute.  We look forward to a time when the 
wider community can avail of this new college in Carlow 
town. For students who are thinking about the next step 
in their educational journey, Carlow Institute offers the 
very best choice of further education courses in the 
South-East of Ireland. 
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Teaching and learning during the pandemic posed both challenges and oportunities.  Our students took all the Covid-19 
procedures in their stride. They were as determined as the teachers to reopen the school and get back to teaching and 
learning. 
 
Looking back over the year we are amazed and proud at the level of resilience our students demonstrated under the 
guidance and commitment of our dedicated staff. 

Below is a small flavour of our many achievements this year. 
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Coláiste Mhuire 

First year “Happy moments”. 
 
 
 
 
 
 
 
 
 
 
 

As part of our First Year Wellbeing Programme students 
designed some Christmas themed posters around happy 
moments that they have encountered since they joined 
Coláiste Mhuire. In the current climate with social 

distancing and the unfamiliar routines in schools it was 
extremely important to focus on positive thoughts. Well 
done to all the students on producing wonderful posters 

Transition Years get 
down and dirty on the 
Bog-a-thon! 
The Bog-a-thon is a fun but 
challenging 4km to 7km mud run. 
The advantages of this experience 
outweigh the disadvantages. For 
example, it’s fun, good for team 
building, good exercise and definitely 
something different! Our Transition 
Year students recently made the 
short journey to Lisduff Adventure 
Farm in Errill Rathdowney. 

Transition Year Carol and 
Ballad Singing 
TY students visited the Sacred 
Heart nursing home in Crosspatrick 
and Fennor Hill nursing home at 
Christmas singing Christmas carols 
and returned after the Easter break 
singing some very familiar songs. 
This was really appreciated by all 
the residents. Well done to all the 
students involved and to Ms Birch 
and Ms Clarke for organising this 
wonderful event.  

Celebrating equality and diversity. 
 
  
 
 
 
 
 

 
During the term Coláiste Mhuire celebrated and showed great support towards 
the LGBTQI+ community. To show our support we designed an art wall full of 
posters and banners for the whole school explaining the LGBTQI+ community to 
create awareness and to show that it is not ok to discriminate against LGBTQI +.  
TYs dressed in colourful clothing to celebrate this week. In Coláiste Mhuire 
Johnstown we pride ourselves on our accepting environment. Thanks to Ms. 
Maher for putting lots of time and effort into organising this week of celebration. 
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Coláiste Mhuire Creative Writers  
Hearty congratulations to all of the first, second and transition year students who participated in this year’s creative 
writing competition entitled “The Joys of Christmas”. The entries included tales about naughty elves, elaborate tricks 
to catch Santa and many other wonderful adventures about the joys of this holiday season. Many students also wrote 
about the importance of family at this special time of year.

And the action didn’t stop when we switched to remote learning . . .

A PE remote challenge that went viral! 
Coláiste Mhuire community sprang into action during the month of February. There were an impressive thirty-three 
teams that entered over the three weeks of the challenge including seven teacher teams. The distances being travelled 
by some of the teams were inspirational and many students got their extended families to participate in other counties 
and countries! It was nice to see a fight for the top of the leader board for longest runs/walks on the Strava app.  Fifth 
year girls won the award for best team name with the “Red Hot Chilli Steppers”

A Virtual Talent Show that lifted us all. 
After a tough few weeks in January with the country in lockdown and remote 
learning taking over school life, Ms Kilkenny and Ms Nolan thought it would 
be a great idea to boost everyone’s spirits by hosting a virtual online talent 
show, the response was overwhelming and there were over fifty entries. 
The only requirement was to enter with a “talent” whether it be musical, 
sporting or artistic and it became clear that creative talent is very much alive 
and well in Coláiste Mhuire, Johnstown. 

A huge congratulations to everyone that participated and to the well 
deserving winners. Music while not always visibly present in the school at 
the moment due to Covid-19 restrictions, is very much alive. Huge thanks to 
Ms Nolan and Ms Kilkenny for organising the event.

Father Ted comes to 
Coláiste Mhuire. 
Our LCA 2 class are hugely popular with 
all the staff, they are a kind, caring, 
humorous and hard-working group.  
They put on a production of “Father 
Ted - The Passion of St. Tibulas” for a 
small group of teachers which brought 
the house down. It was hilarious! The 
students demonstrated incredible 
acting skills as well as stage and sound 
production. Everyone played their 
part brilliantly. We are so proud of 
them and a special word of thanks to 
Ms. Gráinne Murphy and classroom 
assistant Margo Coady for working 
with the students on their production.

TY Online Activities during lockdown 
Our TY students continued to work hard during school closure and they took part in many activities and experiences that 
the programme offers. These included an online magician show with Jack Wise, Mental health and resilience talk with Rory 
Stories, Inspirational chat with former governor of Mountjoy, John Lonergan.  
They also took part in weekly challenges including best sunrise/sunset picture and a bake off competition.  

Students were offered the opportunity to under take a variety of online courses also during the lock down. These included: 
Looking into law, maths problem solving, Tinpot broadcasting, make up course, Wellbeing-Wolf academy, nutrition workshop, 
LIT health and wellness, Shine Festival, concussion education, and skin care.
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Music Generation 
Kilkenny

Following a successful Summer 
programme of workshops and camps 
in August 2020, MGKK expanded 
its primary school programme in 
the Autumn delivering three new 
programmes to five new schools 
- Ukulele and String programmes 
in addition to ‘Music Makers’ a 
programme specifically created for 
children in Junior infants to first class. 
This, with the addition of - a Music Hub 
at the Presentation Secondary School, 
the School of the Holy Spirit SEN music 
programme and a new virtual Uilleann 
Pipe Programme - saw a 93% growth in 
participants between September and 
December 2020. 

A particular highlight of 2020 saw 
young people from Music Generation 
Kilkenny release their debut single 
titled Feel the Victory, ahead of 
World Children’s day. Following an 
intensive virtual song-writing camp, 
the young people recorded, produced 
and performed Feel the Victory at the 
DRUM Youth Centre, in partnership 
with Foróige. Written during lockdown 
the song delivers a message of hope 
and resilience to young people who 
are struggling at this difficult time. 

Set to the backdrop of the beautiful 
Kilkenny City, the single was launched 
on RTE’s afterschool hub. In December 
the song was chosen by the Ireland 
Funds to represent Music Generation 
during their Winter Gala donor 
celebrations in San Francisco, Chicago, 
Boston and New York, introduced by 
U2’s The Edge. 

The mission of Music Generation 
is to transform the lives of children 
and young people by giving them 
access to the breadth of high-quality 
performance music education, 
enabling them to develop their 
creativity, reach their full potential, 
achieve self-growth and contribute to 
their personal development within a 
vibrant music community.  



In addition to our Primary School 
Programme other access points in the 
community for children and young 
people (CYP) in Kilkenny include our 
after-school music hubs delivering 
small group vocal and instrumental 
tuition where CYP can learn an 
instrument or singing in a small group 
environment. Currently, our Musician 
Educators deliver programmes of 
music in voice, drums/percussion, 
guitar, ukulele, mandolin, concertina, 
bodhran and whistle. These include our 
‘Creative Music Space’ at the DRUM 
Youth Centre, and our new Trad Hub in 
Castlecomer, both in partnership with 
Foróige. 

In light of the changed and changing 
world, continued lockdowns and 
restrictions, it came to the fore 
that children’s social, creative and 
developmental needs had been 
curtailed and reduced significantly. 
‘Making a Musical and Social 
Connection’ emerged in response to 
this at the beginning of 2021. Inspired 
by the need for a wellbeing music 
programme for primary aged children 
who were being home-schooled, 
Music Development Officer Sinéad 

Blanchfield created some additional 
FREE workshops to all primary schools 
that weren’t currently engaged in 
programmes.  

The skilled musician educator team 
paired up to deliver the exciting and 
engaging weekly sessions to whole 
class groups, initially at home and 
then over the whiteboard when they 
returned to school in March. The 
children enjoyed body percussion, 
movement, musical games, junk 
drumming from junior infants up to 
sixth class. The phenomenal response 
to the programme from the twenty-
one schools taking part highlighted 
the need at this time for music and 
creativity in young peoples’ lives to 
enable them to express their best 
possible selves through music and 
creativity in a fun and engaging way. 
The programme was delivered weekly 
to 2,437 children.  

During this time MGKK also delivered 
toddler music workshops and rhythm 
workshops during Easter. On the 
performance front, a highlight included 
all twelve young Uilleann Pipers from 
the Uilleann Pipe programme being 

featured in a virtual, performance for 
the St. Patrick’s Day Festival Kilkenny 
virtual parade. 

Despite the challenges, MGKK has 
seen tremendous growth in participant 
numbers, tripling the number of CYP 
engaging with programmes from 1,200 
participants in the last quarter of 2020 
to 3,855 in the first quarter of 2021.

Music Generation Kilkenny is part of 
Ireland’s national music education 
programme, initiated by Music 
Network and co-funded by U2, The 
Ireland Funds, the Department 
of Education and Local Music 
Education Partnerships. Locally, Music 
Generation Kilkenny is led by Kilkenny 
and Carlow ETB in partnership with 
Kilkenny County Council.

“We want to make sure that everyone, whatever their background, 
gets access to music tuition.” Bono, U2 
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The Back To Education Initiative (BTEI) provides part-time further education programmes for young people and adults. The 
aim is to give people an opportunity to combine a return to learning with family, work and other responsibilities. The main 
features of BTEI are; 
• Part-time educational provision 
• Provides a diverse range of FETAC level 3-5 programmes 
• Delivered in any setting/location in Co. Carlow 
• Courses are offered on a modular or full award basis 
• Courses are tailored to individual or a particular target group needs 
• Responds rapidly to local demands and educational trends 
• Working in partnership with local agencies, community and voluntary groups 
• Emphasis on progression to employment and or further education 

The past year has provided an opportunity for BTEI to continue supporting all our learners through remote learning. We were 
in the fortunate position through the KCETB-TEL (Technology Enhanced Learning) strategy, to be able to provide laptops to 
all teaching staff and learners in order to continue studies.  

While this past year has been challenging for all staff in BTEI, through the KCETB- PD (Professional Development) programme, 
all staff were trained and supported to deliver remote learning immediately, thus ensuring BTEI maintained its high 
departmental report numbers for learners achieving accreditation and progression.  

Although we have risen to the challenge of remote learning and working, we look forward to welcoming our learners in 
September for both face to face tuition and remote learning.

Back to Education 
Initiative Carlow 

At the beginning of March 2020, when the pandemic was announced our learners and staff were not prepared for the huge 
change that was before us. The challenges faced whilst endeavouring  to continue teaching and learners at BTEI Kilkenny 
were many. They included poor IT skills / access to broadband / access to devices. This steep challenge gave way to a very 
steep learning curve for all.  

Slowly and with a lot of support over weeks and months – devices were made available by KCETB and training was provided. 
Staff and learners gained new skills and together the seeds of positivity began to sprout. As the weeks moved on, support 
services, especially for our mental health, were made available to both staff and learners. 

Each term brought new challenges and various lockdown formats. All staff and learners of BTEI Kilkenny have risen to the 
challenge of online teaching and learning. All of this was supported by our administration staff who also worked tirelessly 
supporting all staff and learners and ensuring all Covid 19 health and safety guidelines were adhered to. 
 
The following achievements of awards that has come through this challenging time for everyone is to be applauded.  

• January – June 2020 BTEI KK – 289 Learners – 44 Classes – 94 Major Awards and 170 components were achieved. 
• September 2020 BTEI KK – 217 Learners – 44 Classes – 9 Major Awards and 359 components were achieved.   
• January 2021 to June 2021 – 303 Learners – 44 Classes - TBC  

Many in BTEI KK have surprised themselves, with how we all have learned to cope, achieve awards and also exceed their 
own perceived potential.

BTEI Kilkenny 



We cannot write about Kilkenny City Vocational School 
2020/2021 without referring to our experience and our 
response to Covid-19. In a world where microscopic 
pathogens – which know no borders – can topple national 
economies and massively disrupt society, we in KCVS are 
proud of how we as a School Community not only rose to the 
challenge of this pandemic but rather thrived throughout it, 
and are now assessing our ‘Pandemic Dividend’ to ensure 
that all our learning is integrated into our Post Covid-19 
World. 

One of the legacies of the Pandemic is the realisation that 
in a world where a virus can bring everything to a standstill 
and can stop normal human interaction, so much still 
depends on how we take care of ourselves and of those in 
our care. Throughout the lockdown and the transfer from 
the classroom to the remote learning environment we in 
KCVS have continued to prioritise our students and their 
families’ wellbeing. Staying connected was crucial and 
our Check and Connect System made sure no one slipped 
through the net. Homes were contacted on a weekly basis 
to help and support all our families navigate their way 
through the crisis. Food parcels were delivered to ninety 
homes on a weekly basis. Our Care Team, Year Head and 
Tutors sent support packages, cards and uplifting messages 
to all the students in their care. Our Guidance Counsellor 
co-ordinated our Facebook Page and kept us all ‘hanging 
on’ during the hardest of days. Our ‘Linked-Up’ Digital 
Social Hub gave us an opportunity to ensure that all of 
our students, staff and parents had access to our suite of 
wellbeing initiatives such as Cooking Demos, Virtual Walks, 
Mindful Drawing, Yoga, Good Mood Food, Mental Health 
Guest Speakers and weekly Guess Who Challenges. Sports, 
Wellbeing, CPD, Study Skills and College Awareness Padlets 
also supported our online learning journey. 

Kilkenny City Vocational 
School 
‘Winters this one out’
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KCETB provided our teachers with intensive digital training 
and support to upskill them in delivering high quality lessons 
and online activities. In the last year students have been 
learning in a range of contexts onsite in our ‘Zoned’ school, 
and remotely at home. We arranged our building into five 
zoned areas, to ensure a Safe and Sustainable re-opening 
after lockdown, which kept us safe and mitigated against the 
dangers of Covid-19.  We prioritised preserving our highly 
effective Whole School Teaching and Learning Strategies 
on transferring to the remote learning environment.  We 
continued to Team Teach digital style to deliver a high quality 
curriculum.  Breakout rooms, Flipgrid, ScreenCast, Moovly, 
Powtown, Virtual Tours and Menti-Meter were the order 
of the day!  We did not let the virus stifle our innovation 
and creativity as we developed a blended learning approach 
and a bank of learning supports and methodologies which 
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all our staff were supported to use.  Ongoing virtual staff 
meetings, virtual assemblies and live classes ensured that 
we stayed connected and that the student voice informed 
all that we did to address the stresses and strains that this 
virus imposed. 

As an inclusive school we are particularly proud that 
we maintained and delivered on our commitment to 
ensuring that the learning and wellbeing of all our students 
especially, those with additional needs and those at risk of 
early school leaving were supported where the curriculum 
was delivered in a remote environment. In August 2020 we 
ran a DEIS Summer Camp to facilitate the smooth transfer of 
our students back to the classroom.  This was chosen by DES 
as an exemplar of good practice and our DEIS Co-ordinator 
was asked to present at a live DES Webinar in October 2020.  
Our work on this was commended by the Secretary General, 
Mr. Sean O’Foghlu. 

  
Our culture of collaboration ensured that we worked closely 
with parents and with each other to facilitate the smooth 
transfer from one learning environment to another and 
that we stayed connected during these challenging times.  
We recognised that as with our staff, each parents’ skill 
and confidence in the digital world were at different levels 
and we communicated accordingly.  We had online parent 
teacher meetings but we also kept in touch by text, calls and 
by letter.  Parents were especially grateful that all our Annual 

Award ceremonies took place throughout the pandemic.  
Our 6th Year Graduation, End of Year Awards, JCSP Prize 
Giving and our Sports Week all transferred beautifully to 
the virtual space and brought joy and laughter to some of 
our darkest days. 
 
In February 2021, we were lucky enough to be chosen by 
DES to take part in a pilot evaluation of remote teaching and 
learning. As part of the evaluation the Inspectors surveyed 
teachers, students and parents.  78.22% of parents strongly 
agreed with the statement that ‘My child is well supported 
by the school during Covid-19’ and 96.07% of students 
said that ‘My teachers teach live classes and/or make work 
available for me when I have a scheduled time with them’.  
Overall, the Inspectorate commended us on the excellence 
of our online Teaching and Learning Support Programmes 
and we were further commended when the Chief Inspector, 
Harold Hislop wrote to us highlighting our creativity in 
teaching, learning and student support. 
 
Our Guidance Counsellor overcame the barriers of Covid-19 
and guided all of our class of 2020 through the CAO system, 
and we were all delighted when the Irish Times featured us 
in February 2021 as the twelfth most improved DEIS School 
in the country in progression rates to third level.  Parents and 
students themselves were also very grateful as to how we 
managed the ‘rocky terrain’ of the Predictive Grades Process 
which due to Covid-19 replaced the real Leaving Certificate 
in 2020.  Anxiety and stress were kept to the minimum by 
our indomitable staff and this was helped in no small way by 
the CE and the DOS of our ETB, whose guidance and support 
helped us navigate this previously unknown terrain.   
 
As the ‘declawing’ of Covid-19 continues apace and we can 
look to the future with a smile of hope, we acknowledge 
all those in our school community whose lives have been 
changed forever and who have been bereaved by this 
pandemic.  

Ultimately however the human spirit is indomitable and 
having ‘Wintered this one out, we are ready to Summer 
anywhere’.                                                                                                                                                                                                                                       
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Kilkenny Adult Learning 
Service  

A N N UA L  N E W S L E T T E R  2 0 2 1

Covid-19 Collaborative 
Project 
 
The Kilkenny Adult Learning Service is 
part of Kilkenny and Carlow Education 
and Training Board (KCETB) under the 
guidance of our AEO, Sarah Barron and 
ALO, Carmel Bryan.  The Kilkenny Adult 
Learning Service offers a wide range 
of programmes to adults returning 
to education and those who wish 
to up-skill/re-skill. The programmes 
offered encourage individuals to 
engage in education, build confidence, 
improve their literacy skills in reading, 
writing, numeracy and digital literacy.  
Programmes such as English as a 
Second Language (ESOL) are on offer 
to other nationals and Syrian refugees. 
The service caters for a diverse range 
of adults across the city and county. 
 
With the global pandemic the Kilkenny 
Adult Learning Service like all centres 
had a sudden shift away from face 
to face tuition. The move to online 
learning proved to be a challenge 
for both tutors and learners as many 
learners were without devices, 
reliable internet access and with little 
knowledge of online learning.  
 
The provision of IT devices to learners 
and tutors from KCETB, the facilitation 
of continuous on-line training for 
tutors, the enthusiasm and will of 
all involved, allowed the service to 
continue operating. As a result of 
tutors and learners working remotely 
the service needed to look at a way 
of keeping communication between 
tutor, learner and the literacy service 
open and ongoing.  
 
Through collaboration with the ALO, 
the resource worker and tutors, 
together with learner feedback and 
discussion, the Covid-19 booklet 
was born. Many pieces of work were 
created and gathered both online and 
through posting. Over a three-month 
period sixty pieces of work were 
compiled which culminated in the 
‘Working together, although we are 
apart’ publication. 

 
The project was extremely successful 
in engaging and maintaining good 
communication with learners 
across the entire service. Each 
learner embraced this new way of 
communicating and online learning in 
a very positive way. 
 
The Kilkenny Adult Learning Service is 
very proud to have been part of this 
journey and take great pride in sharing 
our learner’s stories and experience 
with others. Learners themselves are 
delighted to have been part of this 

inspirational and meaningful piece 
of work – a truly positive record of 
lockdown 2020.  
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Hug a Book 
The Hug a Book Programme is an extension of the Family 
Learning Project which has been running in Kilkenny 
Adult Learning Centre, KCETB for the past number of 
years. 

We identified a core group of young mothers who 
wanted to do more than just meeting one morning per 
week. We have been part of Lána McCarthy’s (Young 
Ballymun) Oral Language Forum for the past two years 
and so this is where the idea originated. Lána has been 
successfully offering Hug a Book with very positive 
results. In February 2020, we began rolling out our first 
Hug a Book project. Initially, we worked face to face in 
the County Kilkenny Library and Ossory Park Community 
Centre.  When lockdown came and we continued to 
work online, albeit most parents only had phones to 
join with. We maintained the links and in September 
got parents set up with devices through the KCETB 
Learner Loan Device Scheme, at this stage we worked 
completely online.   

How it works  
The books and packs are posted or delivered in time for 
the online session. In December, we had a ‘Christmas 
Hug a Book’, and existing parents were asked to bring 
a friend. We also linked in with the Home School 
Community Liasion and we advertised on the KAL 
Facebook page. We had twenty-five parents join, 
mostly from St. John’s school but also a small number 
from other schools, Rehab Care and Fr. McGrath FRC.  
In March 2021, we had an Easter event and now have 
almost forty parents taking part. 

The programmes are based on the Balanced Literacy 
Framework, which is based on syntheses of wide-ranging 
educational research indicating the approaches that are 
effective in improving children’s literacy outcomes. The 
Balanced Literacy Framework maps out four domains of 
literacy development that require equal attention:
  

Reading Comprehension, Reading 
Fluency, Writing, Oral Language. 
Research shows that a balanced literacy framework 
facilitates effective literacy development. It has been 
successful in helping many young people improve 
literacy achievement and builds upon existing 
professional knowledge and strengths. A framework 
is not a programme and has no specific materials tied 
to it. Instead, it focuses attention on what needs to be 
supported and on ensuring that young people receive 
sufficient amounts of literacy support in each area. 

The original Hug A Book group are at a further stage 
spending two to three weeks on a book. The activities 
are based on Dr. Áine Cregan’s work on the Starlight 
Programme. This programme takes a deeper look at 
language and how it can and will happen. This group 
of parents have also progressed on to do QQI Level 3 in 
the Role of Play in Child Development as an additional 
online class. 

We ask parents to look at pre-course and post course 
questionnaires, this gives us an idea at a starting point 

Some Quotes from Parents Involved: 

 

 

‘I’m more confident 
reading with my kids 

now, and they are 
more confident too’

Parent 1

‘The kids get excited when 
they bring home the package, 

it’s always a surprise to see 
what book it is ‘

Parent 2

‘  I put a library (just 2 pieces of wood) 
at the end of my daughter’s bed, she’s 
3, so she has all her hug books on the 
shelf with the question sheets, every 

night she picks out the book that 
she wants. I even make up my own 

questions now.’
Parent 3

‘It really helped with my 
daughter’s reading and 
she loves reading now. 

My 3 year old enjoys the 
books too, before he’d 

have thrown them away’
Parent 4

‘It was wonderful to see 
the children bring the 

books from their mummies 
course. They were so proud 

to show them off to the 
class and talk about them. 
They also shared the whole 

idea of ‘Hugging a Book”  
before/afer reading it...

Junior School teacher
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Kilkenny School 
Completion Programme 

Students from Grennan College, Thomastown participating in holiday/transfer programme 2019.

Kilkenny School Completion Programme (KKSCP) has faced 
challenges like many other services; however, providing 
such a “hands-on” service on-line has been a very different 
experience.  That said, Project Workers have stepped up 
to engage with young people across the city and county.  
Schools facilitated the on-line link so that Project Workers 
could continue to offer support, both emotional and 
academic.  For minority groups who may have lacked 
technological support, educational and fun activity packs 
were prepared by Project Workers and delivered directly or 
by post, depending on Covid restrictions at the time.

The KKSCP Counselling Service was expanded during the 
lockdown and counselling continued on-line for older 
students.  Unfortunately, Play Therapy and Art Therapy 
for the younger pupils could not take place on-line but has 
resumed with the re-opening of schools.

Homework Clubs have been operating in line with schools 
and have been the mainstay of KKSCP, supporting children 
and young people to strengthen the learning that took place 
during class time by completing their homework.

During the brief respite from restrictions in the Summer 
of 2020, holiday/transfer programmes took place as 
usual.  Some 82 students took part in the holiday/transfer 
programmes, while a further 40 primary school pupils 
participated in Cúl Camps and Community Camps.  

Plans are in place to re-engage with the Savour Kilkenny 
Food Festival Youth Food Challenge.  For many years this 
programme has involved masterclass sessions delivered 

Young people from Duiske College, Graiguenamanagh and Coláiste 
Mhuire, Johnstown displaying their wares at the Savour Kilkenny Food 
Festival 2019.

by well-known chefs, the most notable of whom is Edward 
Hayden of TV3 fame. This provides young people interested 
in food with an introduction to a possible career in the 
hospitality industry. The SCP stall at the food festival is 
always popular and the first to be sold out.To encourage 
engagement with on-line learning and self-care, two well-
known sports people gave motivational talks to students in 
our 2nd level schools.  Brian Cody, Manager of the Kilkenny 
Senior Hurling Team gave generously of his time and 
needless to say, was a big hit with the young people.  The 
other was reigning Irish featherweight professional boxer 
and former five times Irish amateur boxing champion and 
double European Bronze medallist, Eric Donovan.  The trust 
of Eric’s talk was healthy routines and habits to support 



overall physical and mental health and well-being.  The talks 
were delivered on-line and some 1496 students tuned in.

We hope to recommence one of our more popular out-
door programmes, our orienteering programme, which 
could not take place due to class numbers not being able to 
socially distance during transportation.  We look forward to 
reinstating orienteering under the capable leadership of Mr. 
P.J. Delaney as soon as the lifting of restrictions will allow.

Our School Meals programme has continued during Covid 
restrictions, including holiday time, with the permission of 
the Department of Social Protection.  Our caterer provided 
wholesome hampers either to schools for collection by 
families, or in the case of city, door-to-door deliveries.  This 
was a much appreciated and sadly, much-needed service.  

Now that school has fully resumed, the SCP bus is back in 
action delivering children to school every day ensuring full 
attendance. The SCP bus is also facilitating the return of 
educational excursions/field trips.
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The SCP Bus is available to all schools in the programme for educational 
excursions/field trips.

Students from Kilkenny City Vocational School embarking on an orienteering day in Jenkinstown 2019.

 A typical food hamper provided during school closures and Government 
restrictions

In the background, plans are in motion to provide holiday/
transfer programmes in the Summer of 2021, Government 
guidelines permitting.  Staffing schedules are in place for 
the coming academic year, with additional supports from 
3rd level colleges and agencies to enhance services as a 
response to any fallout from COVID – 19.  A host of evidence-
based group-work programmes addressing social skills, 
problem solving, anger management and communication 
are available to all schools.  Incentives for school attendance 
and engagement are also provided through alternative 
funding.

Please note photos accompanying this 
article were taken pre- Covid-19



Step up and grow your business is a programme supporting 
the development and sustainability of SMEs within the 
KCETB region. Eligible businesses benefit from up to 10 
days consultancy training and support over a 12 month 
period. This small business development programme is 
a government initiative that encourages learning and 
development in the workplace and is linked to the Skills to 
Advance - SOLAS Supporting Working Lives and Enterprise 
Growth policy in Ireland.  
 
It is one of the collaborative funding applications made 
available to encourage ETBs to work together to address 
training and development needs in companies. Our 
collaboration with Waterford and Wexford ETB and 
Tipperary ETB has proved to be very fruitful and has further 
developed the skills and competencies of Training Services 
to work with a wide range of employers in a new way. 
 
Training is made available to employers within their company 
with a focus on providing tailored responses across a range 
of business activities including but not limited to-: 
• Sales and Marketing 
• Strategic Planning 
• Financial Management 
• Quality Assurance 
• HR 
• Production 
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Step Up and Grow your 
Business  

 
Each of the participating ETBs were asked to nominate 10 
companies to participate in the programme. In Training 
Services we wanted to look at a range of businesses to 
reflect the diversity of employers in Kilkenny and Carlow. 
This resulted in a broad spectrum of participating companies 
in the following sectors  
• Hotel and hospitality 
• Engineering 
• Manufacturing  
• Construction Services 
• Mechanical Engineering  
• Technology services  
 
The programme targeted companies with less than 50 
employees and turnover of less than 7 million euros. Over 
200 people are employed in the 10 companies participating 
in Step Up and Grow.  
 
As part of the Step Up and Grow programme, participating 
companies were offered a benchmarking exercise from 
Training Services staff. The benchmarking tool that was used 
was PROBE – Promoting Business Excellence. Benchmarking 
provides companies with the opportunity to look at a range 
of business processes and practices and targets areas that 
can lead to improved performance for the business.  

 
Dolmen Precision Engineering (DPF) design and manufacture 
precision tooling and components to the Medtech and Aerospace industries. 
They had this to say about their participation in the programme: 

“Step Up & Grow has given DPF Engineering an opportunity to stand back and 
examine how our current business processes, training needs and management 
structure match the needs of our strategic goals for the coming 3-5 years. It 
has enabled us to identify the gaps and put actions, solutions and training in 
place”.  

 

 
AJD Stairs are a company specialising in bespoke staircase manufacturing, 
design and installation. They push the boundaries in terms of innovation, 
design and craftsmanship and are seen as one of the leading staircase design 
companies in the country. 

“We have found Step Up and Grow to be highly beneficial in bringing our 
business to the next level. It is easy to get into a routine during the day-to-
day operations of business and forget that there may be a better way to do 
something, different techniques to try, and tools that can save you time and 
money. Step Up and Grow is giving us a fresh perspective and inspiring us to 
think in new ways. They have helped us upgrade our account system, advise 
us on various training opportunities for employees and provide ongoing, 
invaluable support for our business. AJD Stairs are continuing to work with Step 
Up and Grow and wholeheartedly recommend them to any business who wants 
their business to flourish”.  
Alan Doherty – Owner/Director AJD Stairs 

Seamus Lancaster 
Owner/Director Dolmen Precision Engineering Carlow 
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Like all schools, colleges and centres 
operated by KCETB, Ormonde 
College of Further Education has 
had to contend with a myriad of 
new challenges over the past year 
due to the global pandemic.  Despite 
this, it has been a year of growth, 
development and considerable 
success.  Continuing its upward 
trajectory in 2020, the college added 
the extensive Equestrian School 
at Thomastown to its operations, 
augmenting the current, diverse 
portfolio of programmes with Level 
5 and 6 Horsemanship courses. This 
follows the addition of the renowned 
Grennan Mill Craft School, which 
came under the administrative 
control of Ormonde College of Further 
Education in 2019.  The college 
now operates a dispersed campus 
across six sites with the addition 
of these two campus locations in 
Thomastown.   These new facilities 
supplement exciting sites such as the 
Visual Arts campus at Gaol Road, the 
Hairdressing Training unit at Upper 
Patrick Street, all satellite to the 
historically significant main campus 
at Ormonde Road, incorporating the 
adjacent former Presbyterian Church 
building.   

For the 2021-22 academic year, 
the college will offer twenty-six 
programmes at Level 5 and 6 on the 
National Framework of Qualifications.   

The college has been proactive 
in responding to the challenges 
presented by the pandemic 
and consequent public health 
restrictions, implementing a 
blended learning methodology with 
online engagement via MS TEAMS 
and controlled environments and 
scheduling for practical activity when 
permitted.   

Three members of staff of the 
college were directly involved in 
the development of KCETB’s FET 
Assessment Policy; a policy being 
implemented in the current academic 
year.  College staff are also involved 
in actions to oversee validation of 
awards, develop policies to guide 
work placement and enhance public 
information and communication; 
initiatives being guided by the 
FET Quality Assurance Oversight 
Committee.   
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Staff of the college’s Healthcare 
and Early Childhood Care 
Departments have been proactive in 
Communities of Practice convened 
to design alternative assessment 
and contingency plans for skills 
acquisition in response to disruption 
to work placement. 
  
While a number of learners will 
take the Personal and Professional 
Development module as the 
permitted alternative to Work 
Experience, the college pays tribute 
to the enterprise of many of its 
learners who have succeeded in 
completing work experience despite 
the challenging circumstances and 
limited opportunities.   

The college has developed, tested 
and is currently implementing a 
technological approach to end-of-
year examinations that facilitates 
remote administration while 
maintaining the integrity of the 
assessment process.  In all of these 
initiatives, the college acknowledges 

the indispensable support and 
guidance provided by KCETB’s 
Quality Assurance and Professional 
Development and Technology 
Enhanced Learning teams.   

The disruption to the normal 
social functioning of a college 
community is a regrettable casualty 
of the pandemic but the college has 
endeavoured to deliver ‘the student 
experience’ in an innovative way.  
Students are encouraged to post 
images of their weekly Thursday 
strolls, within permitted limits of 
course!  An online quiz, held the day 
before St. Patrick’s Day, generated 
a significant competitive edge as 
students pitted their wits against 
staff.  The college held it’s second 
annual celebration of diversity in the 
college community with an online 
event this year.  Students and staff 
posted images of their countries of 
origin and recipes typical of their 
cultures with close to thirty  different 
countries represented.
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The Mill Family Resource centre in Urlingford, Co. Kilkenny, 
hosts a KCETB funded Pathway to Employment programme 
on site.  This local training initiative supports young adults 
who may have left school early to engage in a range of 
education/training activities that will support them to 
progress to employment and/or further education.  
 
One of our current learners, Tom (not his real name) aged 
19, had been out of education/ work for more than a year. 
He spent most of his waking hours on PlayStation.  
 
A friend of Tom’s signed up to the Pathways to Employment 
course and was so delighted with the format that he 
suggested to the programme co-ordinator that his friend 
would really benefit from participating.  
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Mill Family Resource 
Centre, a Local Training 
Initiative 

The Co-ordinator met with Tom and outlined all of the 
supports that were in place to help him have a successful 
experience e.g., counselling, personal development through 
art, support with reading, writing, computers and maths. 
 
In the 26 weeks the course has been running, Tom has 
become an active and fully engaged member of the group, 
he has completed all of his work on time and to a very good 
standard.  He has really grown in self-confidence and plans 
to attend a level 5 course from September 2021 – he sees a 
future using his talents in IT and creativity. 
 
Tom’s experience on the LTI mirrors that of many young 
adults, it has given him the confidence to begin mapping 
out a future for himself.   

Personal Developement through Art - The Mill FRC Urlingford
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Throughout 2020/21, the KCETB Youth Office continued to 
carry out its statutory role and responsibilities in relation to 
Youth Work in Kilkenny and Carlow.  In 2020 alone, KCETB 
were responsible for the administration, governance and 
oversight of over €1 million in funding from the Department 
of Children and Youth Affairs (now the Department of 
Children, Equality, Disability, Integration and Youth) with 
funding allocated to local youth services under seven 
different funding schemes. In addition, KCETB administered 
€46,508 in funding to Voluntary Youth Work Clubs and 
Groups in Kilkenny and Carlow through the Local Youth Club 
Grant Scheme.  

In 2021, it is anticipated that this funding amount will 
increase again to over €1.1 million.

KCETB has continued to promote Youth Work as a valuable 
non-formal educational approach and the significant role 
and responsibility that the Youth Work Sector plays in 
supporting young people, particularly young people with 
additional needs.  
 
One of the key developments of the year was the 
establishment and implementation of the DCEDIY UBU Your 
Place Your Space Scheme, the culmination of years of work 
by the Department, ETB’s and Youth Organisations since 
the Value for Money and Policy Review was published in 
2014. This Scheme aims to support best possible outcomes 
for young people in Ireland through the provision of out- 
of- school supports to our most vulnerable young people 
to overcome adverse circumstances and achieve their 
potential. The ETB’s are working with the Department 
as strategic partners to deliver the UBU Scheme across 
the country where Youth Officers play a crucial role in 
supporting, developing and monitoring local Youth Services. 
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Kilkenny and Carlow 
Youth Office

The ETB’s strive to ensure that the voice of the young person 
and the services on the ground are captured throughout 
the UBU process. We in KCETB look forward to continuing 
to work collaboratively with Carlow Regional Youth Services 
and Ossory Youth Services in the further implementation of 
the UBU Scheme.  

 
The KCETB Youth Work Plan 2018-2022, completed in 2019, 
has proved instrumental in supporting the development 
of KCETB Area Profiles, Needs Assessments and Service 
Requirements within the region and has helped ensure 
that limited resources are allocated to our most vulnerable 
young people in identified areas within Kilkenny and Carlow.  
 

In November 2020, the 
Youth Office hosted the 
first ever KCETB webinar 
which examined findings 
from both the KCETB 
Youth Work Plan and Area 
Profile exercise, presented 
key statistical data in 
relation to young people 
and identified key Youth 
Work priorities based on 
the findings. The webinar 
was attended by over 
20 representatives from 
statutory and voluntary 
services providing KCETB 
with the opportunity to 
increase understanding of 
our Youth Work statutory 
role and opportunities for 
further collaborations. 

With Covid-19, all Youth Office work transferred online with 
business continuing as usual. Local Youth Organisations 
are to be commended on their swift response to continue 
to support young people remotely using social media 
and online platforms to ensure young people were still 
connected and supported despite the many challenges 
faced with many youth projects maintaining their service at 
full capacity. 
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DigiLaochra GCC - Múineadh & Foghlaim ar ardchaighdeán ag úsaid 
teicneolaíocht i nGaelcholáiste Cheatharlach

DigiLaochra GCC – High quality Teaching & Learning using technology in 
Gaelcholáiste Cheatharlach

Cé hiad na DigiLaochra?
Is sinne na DigiLaochra. Is comhfhocal é an t-ainm déanta de Digi, toisc go bhfuil 
cúrsaí digiteacha mar fhócas againn agus Laochra, focal Gaeilge a chiallaíonn 
ceannaire láidir saoithiúil. Mar sin glaotar “Na Digilaochra” ar an togra agus is 
mar sin freisin a dhéanaimid tagairt dúinn féin.  Tá naonúir nDigiLaoch ann agus 
is daltáí idirbhliana gach éinne againn.

‘Sé aidhm an ghrúpa tacaíocht agus comhairle a thabhairt d’ár gcomhleacaithe 
chomh maith le spreagadh a thabhairt dóibh in úsáid éifeachtach agus 
cruthaitheach na teicneolaíochta digití. Tacaímíd le daltaí nua céad bliana agus 
a dtuistí trí fhíseáin céim ar chéim a chur ar fáil le cabhrú le fadhbanna sainiúla. 
Táimíd ar fáil le cabhrú le haon dalta nó múinteoir nó dalta a bhfuil deacrachtaí 
acu leis an teicneolaíocht agus is féidir teacht orainn tríd Microsoft Teams, tríd 
clinic seachtainiúla nó tríd múinteoirí ábhartha nó oidí ranga. Ghlacamar páirt 
freisin i gcomórtas bainteach le húsáid éifeachtach na teicneolaíochta ar scoil. 
Dearaimíd físeáin thacaíochta do dhaltaí, múinteoirí agus tuistí bunaithe ar ár 
smaointe féin nó ar iarratais a fhaighimid.

Who are the DigiLaochhra?
We are the DigiLaochra. The name was composed as a compound of Digi, as 
this is the focus of our attention and Laochra, which is the Irish word for heroes. 
Therefore our project is referred to within the school as “Na Digilaochra” which 
is also how we refer to ourselves.

The aim of our group is to provide support and guidance to our fellow students 
as well as to inspire them in the creative and effective use of digital technologies. 
We help incoming first years and their parents with online learning through step 
by step videos and hands-on help with specific problems. We are available to 
help any student struggling with online learning and can be contacted through 
MS Teams, through weekly drop in clinics or through subject teachers or class 
tutors in our school. We have also competed in competitions based around 
improving technology usage and efficiency in the school. We also design and 
supply videos helping teachers and parents learn how to use these resources 
based on our own goals as well as requests we receive.

Cén áit ar féidir teacht ar ár gcuid oibre?
Is féidir teacht ar mhórchuid na hoibre trí chóras inmheánach Office 365 na scoile 
m.sh. Teams, One Note agus Forms. Tá cuid de na físeáin a chruthaíomar ar fáil 
go poiblí ag na nascanna thíos. Táimíd ag forbairt leathanach twitter freisin agus 
tá obair leanúnach ar siúl ar sin.

Where can you find our work?
Many aspects of the project can be accessed online though the school’s internal 
Office 365 applications e.g. Teams, One Note and Forms. Some of the technical 
support videos we share are available publicly at the links below. We are also 
developing a Twitter page and will continue to build on this in future. 

Twitter: https://twitter.com/GccDigi 
For students: https://wke.lt/w/s/wCiydp 
For teachers: https://wke.lt/w/s/04lSS3 

For parents: https://wke.lt/w/s/rdfnu0
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Gaelcholáiste Cheatharlach
 

Bhí na DigiLaochra 
ag díriú ar scileanna teic gach seachtain

DigiLaochra targeted a different digital 
Skill each week
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DigiLaochra GCC #1 ag comórtas idirnáisiúnta DigiEduHack dublin 
2020
Is comórtas é DigiEduHack Dublin 2020 ina raibh gá ag grúpaí teacht suas le 
smaoineamh chun teicneolaíocht a úsáid chun oideachas dalta lárnach a chur 
chun cinn.  Bhuamar an comórtas idirnáisiúnta seo ina raibh foirne as seacht 
dtír éagsúil maraon le €500 do na DigiLaochra.  Thángamar suas le haip chun 
múineadh agus foghlaim a fheabhsú ach a dhíríonn ar fholláine na ndaltáí freisin.

DigiLaochra GCC #1 at international DigiEduHack Dublin 2020
DigiEduHack Dublin 2020 was a competition where groups had to come up with 
an idea for how technology could be used to promote student centred education.  
We won this international competition in which there were teams from seven 
different countries along with the €500 prize for our DigiLaochra project.  We 
invented an app to improve teaching and learning while also focussing on student 
wellbeing.

Beidh DigiLaochra GCC ag earcú baill nua as gach rang don scoilbhliain 
2021 – 2022.  Tar I dteagmháil linne má ta an mianach ionatsa a bheith i do 
DhigiLaoch. 

DigiLaochra GCC will be recruiting new members for the 2021 – 2022 school 
year.  Contact us if you have what it takes to be a DigiLaoch.

Bhuaigh na DigiLaochra comórtas idirnáisiúnta DigiEduHack dá n-aip FOE – Future of Education

DigiLaochra won an international competition DigiEduHack for their app FOE – Future of Education

Fuair daltaí a fuair traenáil ag 
clinic DigiLaochra teastas mar aitheantas ar 
a gcuid oibre

Students who underwent training at a 
DigiLaochra clinic were presented with a 
certificate to mark their efforts

DigiLaochra GCC 2020 - 2021
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In August 2020, Kilkenny Youthreach staff opened its doors 
feeling optimistic that we had left the challenges faced from 
online education behind us and warmly welcomed back 
fifteen  enthusiastic learners along with ten new faces to 
our Lower New Street Centre. In order to open on schedule 
and comply with the health and safety guidelines it took a 
massive effort from all members of staff to keep abreast 
of the changing dynamics which have been the Covid-19 
pandemic. We kicked off our introductory phase by taking 
on some fantastic bonding activities which allowed each of 
our learners to express themselves in ways which cannot 
be found in a classroom and gave us many memorable days 
where we participated in events such as footgolf, catapult 
building, escape rooms and themed days for Halloween and 
Christmas. In September we welcomed Mags Bowan who 
became our full time Learner Counsellor who is available to 
meet with learners on a weekly basis.  Mags has become a 
huge addition to our Centre in helping learners cope and 
deal with what has been a very uncertain period in their 
lives. 

Unfortunately, as we are all aware, the festive cheer was 
short lived with announcements that the country would 
be returning to level 5 restrictions in January 2021. We at 
Kilkenny Youthreach, with the help of KCETB, were ready for 
the challenges to follow as the Learner Device Loan Scheme 
had been implemented affording both learners and staff a 
smooth transition to online learning. Although the closure 
of our Centre brought many issues and concerns, we were 
ecstatic at the effort and consistent level of engagement 
throughout this time. We arranged online workshops and 
learners participated in Health Fest, an interactive virtual 
event which learners found very beneficial. We hope they 
kindled a desire to read when partaking in National Squeeze 
in a Read Day. 

Thankfully as the March Spring flowers began to open, so 
too did our Centre, with classes resuming firstly for 6th years 
and eventually by mid-March for all learners. Sadly, due to 
ongoing restrictions work experience was not possible this 
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Kilkenny Youthreach 
 

year. In its place training to help preparations for the world 
of work were undertaken, such as manual handling and 
interview preparation. We are very proud that this year we 
will have six learners awarded the Gaisce Bronze medal and 
our 5th Year learners will achieve Amber flag status once 
again and, for the first time receive LGBTQI+ friendly status 
for our Centre.  These accomplishments are made even 
more impressive given restrictions which have been in place 
throughout the year.  

Traditionally the last remaining weeks would focus 
specifically on preparing Leaving Certificate learners for 
those defining two weeks in June. This year with the new 
accredited grading model that has been introduced, staff 
and learners in April and May have embraced assessments, 
orals and assignments for all. We will have seven learners 
complete the established Leaving Certificate and a further 
six learners complete their Leaving Certificate Applied. 
Although the last two years have been difficult and very 
different, we are sure our learners will go on to achieve their 
best results and progress onto their chosen path.  We wish 
them all great success in their future endeavours.  
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Adult Guidance Service 
Integrated Guidance for All 
Given the myriad of new challenges and opportunities presented to both staff and clients in 2020/2021, we found ourselves 
utilising all the important work skills we so frequently speak about: -  
flexibility, ability to adapt, strong IT skills, accuracy in recording of information and strong communication skills to name a 
few.  

Our diverse range of clients have been virtually engaged, via phone contact, MS Teams, group forums and virtual Q&A. 
We have reached out to meet clients in their homes, their sitting rooms and sometimes in their cars. Co. Kilkenny Adult 
Guidance Service has endeavoured to maintain links with our ongoing client base, and also to engage with new clients who 
are reviewing their educational, vocational and personal career goals.  

Where our service provides in-house guidance to FET providers, our Guidance Counsellors have continued to work with all 
learners to support and assist them in continuing with their studies in these difficult circumstances.
  
For many, isolation has proved to be a source of loneliness and despair. Our Guidance Counsellors have been a listening ear 
for many, and a welcome outlet for clients to express their fears and hopes for the future.  

What is the Adult Guidance Service? 
There are two services, one in Kilkenny and one in Carlow.  
We are available for impartial, free professional advice 
and support for the public in relation to education and 
career guidance.  
We are a support service for all learners on the Further 
Education and Training programmes in Kilkenny and 
Carlow ETB. 

What is available to learners? 
One-to-one meetings with a qualified guidance counsellor 
who can help you chart a path for education and career 
progression best suited to your needs. 
Help with study skills and general support throughout 
the educational journey. 
Assistance with building your CV, tips and tricks when 
completing application forms and interview skills when 
required. 
In conjunction with the work of the Guidance Counsellor, 
learners can access Counselling sessions to assist them in 
moving forward.  
We can also refer to an Educational Psychologist for 
assessment when required. A number of our guidance 
counsellors our trained in screening for Dyslexia also. 
In line with the FET Strategy 2020-2024, “Learner support 
and guidance will be tailored to my individual needs and 
available within my local community setting”. 
 
What will the future look like? 
There is much discourse on the future of work. It is likely 
that jobs of the future do not yet exist. In tackling this 
dilemma, the Guidance Counsellor works with clients 
to explore fields of knowledge, differing sectors, and 

how clients can capitalise on their strengths. Soft skills 
will be ever more important and the ability to adapt to 
new roles, the concept of life-long learning, the need for 
constant upskilling will ensure readiness for the future 
job market.  
The landscape of Further and Higher Education is 
changing and we look forward to strengthening the 
provision of Guidance for learners as they progress 
through education, training and employment throughout 
the lifespan.  
Developing a more integrated and digitised guidance 
service has allowed us to engage clients in rural areas, 
those who cannot access reliable transport and those 
who experience difficulty with social anxiety. Delivery of 
virtual group guidance has allowed us to reach a wider 
audience. 
However, we remain advocates of face-to-face guidance, 
particularly in the initial phases of the guidance work. 
It is without doubt the preferred option when building 
a relationship of mutual respect and openness. The 
counselling element of Career Guidance is a significant 
part of the work and can prove transformative for clients 
who are met in a non-judgemental, confidential and 
client-centred way.  
Through annual CPD at the Institute of Guidance 
Counsellors Conference, we heard from Tristam Hooley, 
an advocate of integrated guidance, who gave us great 
insight into the possibilities of integrated guidance as a 
vehicle for education equality and social justice. We look 
forward to playing our part in making FET a smart choice 
for the future.
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Apprenticeship Activity

Despite the challenges presented by Covid-19, KCETB 
Training Services registered 195 apprentices and over 
20 new employers in both traditional craft trades and 
newer post 2016 apprentices in the last year.  To the fore 
of these registrations were the craft families of Electrical, 
Engineering, and Construction related trades.  These 
figures were well aligned with the national average. 
 
Our Phase 2 Electrical classes in Kilkenny Training 
Centre, and our Phase 4 and 6 classes in the Institute 
of Technology Carlow, which had commenced prior to 
COVID-19 lockdown were completed thanks to our 
adaptation to a blended learning approach between 
online theory and return on site for practical assessments 
when evolving easing of restrictions allowed. KCETB were 
very flexible and proactive in supporting apprentices for 
their online curriculum and assessments. (Provision of 
I.T equipment etc.). 

Apprenticeship Inductions were moved to an online 
platform delivery.  This proved very popular with both 
employers and apprentices, as it meant that they 
employers didn’t have to lose time or labour during the 
day – which was normally the case pre COVID-19. 

Phase 2 Electrical Apprentices Dec 2020 Purcellsinch

The Government announced under the July Jobs 
Stimulus that the apprenticeship incentivisation scheme 
will provide a €3,000 payment to support employers 
to take on new apprenticeships in 2020. The scheme 
has been extended to end of June 2021.  As a result 
of this announcement KCETB noticed an increase in 
registrations across all trades.  

In March 2021, The Government announced €20 million 
capital funding to expand apprenticeship provision 
across further and higher education.  The funding is 
aimed at increasing capacity to deliver off the job training 
in craft apprenticeship across the country. Waiting lists 
for off the job training have increased dramatically for all 
phases, KCETB are in the process of providing extra craft 
apprenticeship workshops, and training facilities in the 
trades of plumbing and electrical. 

In September 2021, KCETB will commence with a new 
intake of Electrical Phase 2 apprentices in their Kilkenny 
Campus in Purcellsinch, and a second intake of Commis 
Chef Apprentices in the recently developed training 
kitchen in Carlow Institute of Further Education and 
Training.  
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National Learning Network 
Carlow and Kilkenny 

Barry & Katie (Kilkenny)
Barry and Katie both came to 
National Learning Network Kilkenny 
separately, looking to improve their 
life through further education and 
training.  
 
While attending the centre they 
both overcame their lack of 
self-confidence, became more 
independent and gained valuable 
real-life experiences through work 
placements.  
 
Barry went on to secure full-time 
employment and Katie is on the 
KCETB funded Career Path course 
looking to achieve a Major Award in 
General Learning, QQI Level 4. 
 
As their friendship grew so did their 
love, they moved in together and 
got engaged!  
 
Barry and Katie have navigated 
through many of life’s obstacles with 
the support of the KCETB and the 
National Learning Network Kilkenny 
and have developed transferable 
skills that they will carry through 
their lifetime.  
 
This story encapsulates just what 
KCETB can achieve in collaboration 
with the National Learning Network. 
It is all about what you can achieve 
by taking that first step and finding 
where your path could lead. 

Cillian (Kilkenny)
Cillian came to National Learning Network in 
Kilkenny four years ago and started on our 
Rehabilitative Training Programme and progressed 
internally onto our Career Path Programme. He 
has completed two Major Awards in General 
Learning and Employability Skills, QQI Level 3 and 
4.   
 
Being a part of National Learning Network has 
helped Cillian achieve so much to date including 
two QQI Major Awards, boosting his self-
confidence, learning to be more independent and 
gaining real life work skills through completing 
a successful work placement.  He has also made 
great friends along the way that will continue long 
after he finishes in the centre.    
  
This is another great success story from the KCETB 
funded NLN programme in Kilkenny, showing 
what we are all about and what you can achieve if 
you put your mind to it.   

Niamh (Carlow)

Niamh started hosting parties 
for her dogs during lockdown 
and they got such enjoyment 
out of this she decided to see if 
there would be an interest with 
other pet owners! There was, 
so she set up her own business 
“Pawsome Parties” to cater for 
all pets.  Packs can be purchased 
which include homemade treats, 
toys, blankets and custom-made 
wooden tags!     
 
She has thought of everything 
from business cards, labelling 
and packaging to setting up social 
media channels to advertise her 
business.   

  
Text BoxWith the support of National 
Learning Network Carlow, Niamh 
has really progressed with her self-
confidence and independence and has 
developed transferable skills that she 
will carry through her lifetime, we are 
seeing this already with the success of 
her small business venture!    
  
This story encapsulates just what 
National Learning Network Carlow is 
all about and what you can achieve by 
taking that first step and finding where 
your path could lead. 
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The development of a Quality Assurance Team has been a key priority since the appointment of a Quality Assurance (QA) 
Officer in February 2016. The team was further enhanced in January 2020 when a QA Coordinator and Staff Officer were 
appointed to the team. The QA team oversee the development, implementation, and coordination of KCETB’s FET Quality 
Assurance policies and procedures under the direction of the Director of FET, an AEO and the QA Oversight Committee 
(QAOC). The key aim of the team is to ensure that the Core and Sector Specific QQI QA Guidelines along with the Statutory 
QA Guidelines are fully integrated into KCETB QA procedures and that they are implemented across all FET provision. 

 

In addition, the QA department has representation on the working groups that have been established as part of continuous 
improvement. These include the Teaching and Learning and Assessment working group, the Validation, Monitoring and 
Evaluation working group, the Work Based Learning working group and the Public Information and Communications working 
group. The working groups report to the QAOC. The functions of the QA department are illustrated in Figure 1.

In 2020 the QA Team has worked to create cohesive communication channels both externally through the QA website at 
www.kcetbqa.ie and internally through the QA Portal. Regular newsletters for staff and learners are issued by the QA Team 
to provide up to date information in relation to QA. 
 

Quality Assurance 
Department 

Figure 1 Profile of QA Department

Figure 2 KCETB QA Website

The purpose of the website is to provide 
transparency around QA processes within KCETB 
and to share information with staff, learners, 
external stakeholders, and the public. 

This site hosts information on: 
• Quality assurance processes 
• the Inaugural Review  
• the QA oversight committee and working groups 
• publications, such as newsletters, policies, and   
 resources 
• guidance documents developed because of the  
 Covid-19 pandemic. 
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In addition, the QA Portal was established as an internal SharePoint site to assist in promoting Quality Assurance and share 
key documents. Currently, the QA Portal acts as a repository for the following: 

• the module descriptors for centres 
• training that has been provided by QA (along with  relevant files and recordings of the training for staff  who may not  
 have been able to attend).  
• Quality Assurance guidance documents  
• work placement modifications because of Covid-19 
• information related to authentication 
• shared resources 
• policies being developed 
 
The Inaugural Review will take place in 2021. The key dates are detailed in Table 1 KCETB Inaugural review dates  
Table 1 KCETB Inaugural review dates 
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Table 1 KCETB Inaugural review dates 

ETB

Submission 
of Self-

Evaluation 
Report 

Planning 
Visit 

Main 
Review 

Visit 

Draft 
Review 
Report 
to ETB 

ETB 
Advises on 
Any Factual 

Accuracy 
Issues

ETB
Provides 
Formal 

Response

Key dates 25 June 2021 14 Oct 2021 13-17 Dec 
2021

4 Mar 2022 11 Mar 2022 1 April 2022
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The Inaugural Review Steering Committee was 
established in October 2020 to guide the Inaugural 
Review process and is chaired by the FET Director. 
Membership includes AEO’s, KCETB QA staff, 
representatives from corporate services, full time 
and part-time training provision, and external 
representatives from the wider community. The first 
key milestone is the submission of the KCETB Self-
Evaluation report which is due on 25 June 2021. 
This represents a comprehensive evaluation of 
KCETB and its quality assurance arrangements. The 
report was informed by comprehensive centre self-
evaluations conducted in 2020 following extensive 
consultation with all FET centres and colleges.  The 
first draft of the report has been finalised and is now 
in review stage. The finalised version of the report 
will be sent to the printers early in June before 
submission to QQI in advance of the 25th of June 
2021 deadline.     
 
If you want to know more about QA, all QA activities 
are communicated through the website and the QA 
newsletters. You can also contact us at any time at 
qa.info@kilkennycarlowetb.ie.

https://kcetbqa.ie


Despite level 5 restrictions being in place 
for most of the school year, students in Scoil 
Airegail were fortunate to have engaged in a 
number of activities/workshops and events 
that expanded their horizons and challenged 
their thinking. 

Transition Years started back to school with a 
drama and comedy workshop with comedian 
and drama teacher Bernard Casey. The 
students showed great creative writing skills 
trying out improvisational theatre. Thanks 
to the Arts Office at Kilkenny County Council 
for their bursary towards this visit. A fantastic 
learning experience for our students. 

Our TY Business students took part in the Bank 
of Ireland Money Smarts Challenge. The quiz 
took place over zoom with Lottie Ryan and 
Jason Patrice as the quizmasters. Students 
were asked questions relating to business and 
financial maths and also banking and general 
knowledge business questions. Well done to 
all the students who took part in the challenge 
which proved an excellent learning opportunity 
for our TY Business class
. 
Scoil Aireagail students had a visit from the 
Reptile Village where they learned about 
different reptiles and the importance of animal 
conservation. They also learned of the hard 
work it takes to care for such animals and were 
able to hold and pet them too. A big thank 
you to the National Reptile Zoo for coming to 
visit us and to Francesa for giving such a great 
presentation. 
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Scoil Aireagail 
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Kilkenny and Carlow ETB Training 
Services recently collaborated with 
local animation studios Cartoon Saloon 
and Lighthouse Studios to deliver ILM 
Leadership and Management training 
to studio supervisors through Skills to 
Advance funding. 

Key modules of the ILM Leadership 
and Management certified training 
course include: 
• Understanding How to Manage   
 Remote Workers 
• Planning Change in the Workplace 
• Understanding Performance   
 Management 
• Understanding Leadership 
• Understanding Stress Management 

Catherine Roycroft, Chief Operating Officer at Cartoon Saloon, noted: 

“As Cartoon Saloon continues to grow in numbers, the need to develop and 
support our supervisors and managers became a company priority. We once 
again reached out to our partners-in-training, KCETB and together with 
ILM we created a programme that would teach and enhance the leadership 
skills required to run a creative team or department. 

Those that attended, 14 in total, took part in the ILM course over two separate 
blocks; offsite at the ETB training facility which was a great resource. Our 
teams found each of the modules, Leadership, Performance Management 
and Stress Management very beneficial. 

The tutor was so knowledgeable in all the areas and was great to work with. 
She went out of her way to understand our industry and our needs plus how 
the modules apply to our workday today. 

The impact has been great; clearer communication, more confidence and 
emotional intelligence to name a few of the great outcomes of the course.” 
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Cartoon Saloon and 
Lighthouse Studios partner 
with Kilkenny and Carlow 
ETB for staff upskilling 
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The 2020-2021 academic year brought a whole new raft of 
challenges to Grennan College from a logistical, educational 
and personal wellbeing point of view. Through the 
dedicated efforts of all stakeholders, the school successfully 
reopened in late August 2020 with all Covid19 precautions 
and safeguards in place. This was further highlighted by 
a Department of Education inspection of all aspects of 
adaptions and protocols which the school passed with flying 
colours.  

The professionalism and dedication of all staff as well as the 
participation of so many of our students, with the ongoing 
support of parents and the ETB made the second lockdown 
from Christmas to Easter as successful as it could be. This 
was reflected further in the successful reopening and 
relatively seamless transition back to face to face education 
again. 

The investment in staff and student devices in the last 
few years has certainly helped in the management of the 
demands of online teaching and learning. The learning 
curve for all has been very steep but all have risen to the 
challenge. 

As a school community we were so excited with the 
commencement of the Department of Education sanctioned 
construction of the replacement and upgrade of rooms in 

Grennan College 
the school which will see the school without prefabs for the 
first time almost in its history. The new project includes four 
new classrooms, a new (replacement) Music Room, a new 
Home Economics replacement room and a second Science 
laboratory. These will bring a very modern and much needed 
expansion to the current facilities. Completion is due in mid-
February 2022. 
 
This year also saw the refurbishment /upgrade of the school 
canteen area and the upstairs areas of the gym and other 
aspects of the school. 

In the absence of live events, Róisín O’ Keeffe was named 
Grennan College Student of the Year (2020) in a recorded 
acknowledgement and celebration in Kilkenny and Carlow  
ETB Student of the Year Awards ceremony. 
 
The Grennan College community was delighted to hear of 
the success of Dan Nevin (past student) who successfully 
guided home Irish-bred race horse, Vintage Vinnie, winning 
the highly prestigious Maryland Hunt Cup in America. 

 A successful activity project was initiated (through Kilkenny 
Sports Partnership), in which a large number of students, 
teachers and wider school community recorded their 
walks/runs, all of which was to encourage and support 
mindfulness, wellbeing and fitness. Grennan College was 
awarded the accolade of most inspirational school in its 
promotion, encouragement and creation of awareness 
amongst its community. 
 
One of our 5th Year students, Anna Ryan, has been awarded 
a scholarship to attend the United World College of East 
Africa in Tanzania next year. She is the first Irish student to 
be awarded to this placement. There she will be studying 
the International Baccalaureate (equivalent to our LC) for 
two years, beginning in August. 

This is a great opportunity and adventure for Anna. We will 
be sad to see her go but delighted and very proud that she 
has been given this chance of a lifetime. 
 
We would like to wish our current 6th Year students 
success and realisation of their future aspirations. To our 
whole school community, we wish continued good health 
and wellness as we look forward to new beginnings, new 
opportunities and continued success in all that we do 
together.
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Introduction 
All successful organisations embrace change to ensure that they are providing the highest quality services on an ongoing 
basis.   
Change must achieve continuous improvement of services in an efficient and effective manner with the principle objective 
being the provision of enhanced services for customers.   

History 
KCETB has successfully implemented wide scale strategic and operational change since its establishment in 2013.  
The current programme of change projects across several OSD services and operational systems is ongoing and includes: 
• Payroll Services   
• Financial SUN System 
• HR ICT System 
• E-Recruitment System 
• Pension Services   
• Procurement Services 
• Learner payments 
• Apprenticeship payments 

 Scheduled progress on some of these projects is represented on the table below: 

HR, Payroll & Payments Programme 

Organisation Support 
and Development (OSD) 
Services 
Transformation, Change and Progress 
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Service / 
Project 
KCETB 

Payroll 
Shared 
Services 

HR / 
Payroll 
Upgrades 
CLOSED

Core 
Expenses 
Module 

Shared 
Service 
Reporting 
solution

Core 
Recruit 
module 
rollout

Apprentices* 
CLOSED

Wave 1 
Learners* 
CLOSED

Wave 2 
Learners

Apprentice 
& Learners 
Optimisation

Apprentice 
& Learners 
Transition    
to ESBS

On track 
for Go 
live Q2 
2021 

V28 go 
live 

Scheduled 
Feb 2022  

Strategy  
Q2 21 

Rollout 
TBC 22 

Complete Complete 3 Waves 
of go lives 
being 
planned 
July -Sept 

Ongoing Review 
end 2021 

The focus at present is on Payroll Shared 
Services which will provide a robust payroll 
system for all KCETB staff well into the 
future.   
The transition team, in conjunction with colleagues 
throughout OSD, have worked tirelessly over the 
past eight months and are now on the threshold of 
implementing the new system.  Tremendous credit is 
due to all involved for the success of the project to date 
and we wish them every success as the new operational 
procedures are introduced.  

From May 2021 the process of paying payroll will 
transfer to the Education Shared Business Services 
(ESBS) section of the Department of Education.   

KCETB HR Department will retain responsibility for all 
other aspects of pay for KCETB staff. 

A major benefit of the new system is that KCETB staff 
will have independent access to their own payroll 
and attendance information.  The HR Department will 
remain available to assist all staff on queries or issues 
which arise on the introduction of the new payroll 
system. 
 

What does the new payroll system mean for me? 
• The employee self-service portal will be available to all 

KCETB staff members which will give 24/7 access to the 
following information and facilities: 

• Payslips available to view online and to print 
• Leave entitlements and leave balances  
• Leave request submissions and confirmation of approvals 
• Facility to update your personal information such as your 

address and bank account details 
• Continued support both through KCETB HR Department 

and ESBS   
Operational benefits of the new payroll system for KCETB 
include the following: 
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This has been a challenging but fulfilling year as we as a staff and our clients overcame the challenges of providing a person-
centred guidance and information service during uncertain times. Following all necessary guidelines  Guidance Counsellors 
facilitated one to one appointments with clients over the telephone, video calls and face-to-face. In extolling the benefits of 
education, training, upskilling and personal development through mostly online fora we facilitated clients to gain a greater 
sense of control in their lives and an enhanced sense of wellbeing.  

Referrals from our colleagues in the local DSP office and self-referrals from our social media channel have helped to maintain 
a vibrant service as we facilitated clients to re-enter education, upskill and manage their own career pathway. The enforced 
break in full-time employment has allowed some clients to press pause and reset on their careers. Clients were supported 
through career transition and change. Through the guidance process they were facilitated to acknowledge and overcome 
barriers to achieving their innate potential in education, work and life.   

Fantastic work and co-operation between the Kilkenny and Carlow Adult Guidance Services resulted in the publication of 
the KCETB “Courses for Adults Kilkenny Carlow” booklet providing comprehensive information on the range of educational/
training opportunities available to adults throughout the counties of Kilkenny and Carlow.

This booklet also highlighted some of the great progression achieved by clients and learners and is demonstrated 
in the  following Q&A.  

Please provide a brief explanation of where you 
are in life now. 
I have just accepted a CAO offer to study a Higher 
Education Level 7 Award in Timber Product Technology 
at Technological University of Dublin (TUD). I also run a 
family hair saloon business.  
Give a brief explanation of what your education 
background was before you returned to learning. 
My Father was a local carpenter and he taught me the 
basics of using hand-tools to cut and shape wood into 
pieces of furniture.  Since then it was always my dream 
to become a professional furniture maker. In recent 
years I have been carrying out home repairs, restoring 
old furniture and customised furniture for homes of 
friends and family. 

What has been the steps of your learning journey 
so far, what qualifications have you received? 
After several appointments with an Adult Education 
Guidance Counsellor I decided to follow my passion and 
started a QQI Level 5 in Furniture Design and Making at 
KCETB Carlow Institute of Further Education and Training 
(CIFET). Here I gained core skills such as wood turning on 
a lathe, making lamps, mirrors and developed computer 
design and technical design skills. I also valuable gained 
professional business communication skills on this course. 
My next step to study a QQI Level 6 in advanced Furniture 
Design and Making in Dunlaoighre College of Further 
Education (DCFE). Here I gained valuable skills in antique 
furniture restoration, polishing, dying and spraying skills, 
freehand drawing and Computer Aided Design (CAD). 
Extended time in the workshop facilitated saw cutting 
working other machinery in furniture manufacture.  

What are the remaining steps you would like to 
take in your learning? 
After completion of my degree I would like to find a 
full- time job as a Furniture maker and designer where I 
custom design furniture for clients or continue being self-
employed.  In terms of self-employment a Level course 
I studied in KCETB Ormonde College, Kilkenny in 2010 
gave me valuable skills in legal studies, customer service, 
behavioural studies and safety and health at work.  

What do you feel have been the challenges in 
your learning journey? 
Finance and time have been the 2 greatest challenges 
in my learning journey to date. If not for the help 
of the Education Fund with St. Vincent De Paul it 
would have been difficult to achieve the Dublin Based 
awards particularly in terms of Transport costs.   
Explain the benefits of returning to learning for you.  
Returning to Education has helped to channel me towards 
my long-time desired discipline.  

What are the skills you have gained /developed? 
I have gained great confidence in handling wood based 
materials and tools so that I know that I meet the 
customers demands in every sense.  

What advice would you give to someone who is 
thinking of returning to education? 
Nothing is too late to be done; knowledge is the key to 
success, courage, perseverance and focus can bring you 
closer to your dreams even more quickly than you realise 
it. Even when I’m tired and almost giving up I think of 
the time and energy that I have invested and how this 
profession will make my life easier by giving me a sense 
of satisfaction and belonging.
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Adult Guidance Service 
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